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SME WOMEN 

QUARTERLY NEWSLETTER – March 2009 
 
1. FOREWORD 
 

Small and Medium Enterprises throughout Europe face difficulties due to the 
financial and economic crisis. Access to finance was already one of the key 
problems for SMEs. Investors and banks are in particular cautious to finance 
start-ups, young or female SMEs due to the potential risks they fear. Ongoing 
turbulences on European financial markets have made European banks now 
even more hesitant in granting new credits. This is a big problem for SMEs, the 
interest for credits has steadily risen since the beginning of the financial crisis.  

 
Europe´s citizens have lost their confidence in the economy and this needs to be restored to prevent 
negative fallout for European SMEs. This even increases the sense of urgency to come up with 
effective measures both on a European and on a Member State level. SME’s can serve as an 
important stabilizing force in our economy and it is better to innovate and invest in new ways. The 
European Parliament voted in Strasbourg session March I in favour of the Small Business Act. I am 
proud that – with the support of the SME Union – SME Women managed to achieve prominent 
attention for supporting female entrepreneurship in the SBA. It indicates a network of female 
ambassadors, young entrepreneurship and micro financing as key elements for successful female 
entrepreneurship in Europe. 
 
More important steps to help SMEs including female entrepreneurs have been made the last couple of 
months. EU Finance ministers decided to expand the loans for SMEs granted by the EIB by 50 
procent to 30 billion Euros for the years 2008 and 2009. Recently the European Commission decided 
to allow temporary state aid measures to support access to finance for SMEs. In the so called 
European Economic Recovery Plan the European Commission dedicated a special paragraph to aid 
for female entrepreneurship. 
 
The European Economic Recovery Plan gives Member States the possibility to grant subsidies of up 
to EUR 1 million to small enterprises newly created by female entrepreneurs. The money can be used 
for legal, advisory, consulting and administrative costs directly related to the creation of the enterprise, 
but this money can also be used for child care and parent care costs. This is an important step 
forwards, because women face a lot of difficulties in combining family and working life.  
 
With the European elections ahead, it is good to recognise what we achieved. Hopefully these 
measures, taken by the European Parliament, the European Commission and our Finance ministers 
will establish a more positive climate for female entrepreneurs and boost our economy.  
 

Corien Wortmann-Kool MEP 
President of SME Women 
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2. EUROPEAN  COMMISSION INITIATIVES 

 
·  European Enterprise Awards 2009  
 
Because entrepreneurship is the key to a higher standard of living, to more and better jobs 
and because becoming an entrepreneur is a fulfilling and satisfying career. Entrepreneurship 
is not just about making money, it is also about making our societies more responsive to 
today's challenges, it's about making your own ideas real, it's about a self-determined way of 
life and overall, it's about taking over responsibility, for yourself, and eventually also for others. 
And it can be fun. Business ideas may sometimes be very simple but many of them have 
changed the world. All natural and legal persons who are citizens or residents of a Member 
State of the European Union, moreover, residents of Norway, Iceland, Liechtenstein, Croatia, 
the former Yugoslav Republic of Macedonia, Serbia, Turkey or Israel and staff working for the 
European Commission or of the companies and agencies that have contractual relations with 
the European Commission for the purpose of this contest may not enter the contest can 
participate. Videos must be uploaded and registered or be sent to the European Commission 
before 31 March 2009.  
For more information: 
http://ec.europa.eu/enterprise/policies/entrepreneurship/video-award/index_en.htm 
http://ec.europa.eu/enterprise/entrepreneurship/smes/awards/index_en.htm 
 
 
·  Family Business 
 
Family Businesses constitute a substantial part of the existing European companies and have 
a significant role to play in the strength and dynamism of the European economy. The 
European Commission has undertaken some specific actions to study the need for and the 
shape of possible future policy initiatives in favor of family business, especially small and 
medium enterprises. Although there is no commonly accepted definition of "family business", 
the common feature of these companies is that the family dimension, the business and the 
ownership are intertwined. Family business can be very diverse: they can be small, medium 
sized or large, listed or unlisted. A very interesting Study "Overview of family business 
relevant issues" was carried out in 2008 and surveys the EU Member States, EEA countries 
(Iceland, Norway and Liechtenstein) and candidate countries (Turkey, Croatia, and the former 
Yugoslav Republic of Macedonia). It covers the following topics: 
* General description of family firms in Europe  
* Description of the family business sector in each country  
* Database of family business related institutions/organizations in all the countries covered by 
the study. 
Related event: 11 April 2009, Porto, Portugal, Conference on “Family Business - Succession 
problems”http://ec.europa.eu/enterprise/policies/entrepreneurship/sme-
week/events/portugal/20090411_en.htm 
For more information: 
http://ec.europa.eu/enterprise/entrepreneurship/craft/family_business/family_business_en.htm
#Study_ 
http://ec.europa.eu/enterprise/entrepreneurship/craft/family_business/doc/familybusiness_stu
dy.pdf 
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·  1st European SMEs Week, 6-14 May 2009  
 
The first European SME Week, taking place from 6 to 14 May 2009, is a campaign to promote 
entrepreneurship across Europe and to inform entrepreneurs about support available for them 
at European, national and local level. It allows SMEs to discover an array of information, 
advice, support and ideas to help them develop their activities. The SME Week encourages 
and supports SMEs to reach their full potential. It also marks an opportunity to inspire 
potential entrepreneurs to 'take the plunge' and work towards achieving their aspirations. 
Events at national and local level are an opportunity for entrepreneurs, potential 
entrepreneurs and young people to learn more about the rewards and challenges of 
entrepreneurship and available support. To participate in an event you first have to select the 
event you are interested in and then contact the event organizer indicated in the event 
description. 
For more information: 
http://ec.europa.eu/enterprise/policies/entrepreneurship/sme-week/index_en.htm 
 
 
·  Creativity and Innovation, European Year 2009  
 
The European Commission realizes a small number of emblematic actions on a European 
scale in order to jointly raise awareness of the objectives of the European Year of Creativity 
and Innovation. Looking through the website http://create2009.europa.eu/ , you will find many 
projects: 
* Europe INNOVA is an initiative for innovation professionals supported by the European 
Commission http://www.europe-innova.org/index.jsp; 
* PRO INNO Europe is an initiative of the Commission's Directorate- General for Enterprise 
and Industry which promotes the objectives of the European Year of Creativity and Innovation 
on a policy level http://www.proinno-europe.eu/; 
* Intelligent Energy Europe 
* Creativity and innovation are also the keys for successfully addressing one of the most 
important challenges of our time: the global climate crisis 
http://ec.europa.eu/energy/intelligent/; 
* The Open Days of the European Week of Regions and Cities 2009 will take place from 3 to 
5 October under the label of the European Year of Creativity and Innovation 
http://ec.europa.eu/regional_policy/conferences/od2008/index.cfm. 
 
 
·  How to boost the EU’s competitiveness in turbulent times?   
 
The European Commission’s competitiveness report 2008 presents diagnosis of the EU 
economy's competiveness which is unfortunately overshadowed by the current economic 
downturn. The financial and economic crisis’ impact on Europe’s economy, underlines an 
even stronger need for Europe to further enhance its adaption capacity to external shocks by 
keeping momentum in the Growth and Jobs Strategy and thus to boost competitiveness. The 
competitiveness report 2008 highlights the role of: 
1. Productivity differences and growth drivers 
2. Fostering trade openness and foreign direct investment 
3. Entrepreneurial initiative and small and medium sized enterprises (SMEs) 
4. Opportunities arising from renewable energies and climate change policies and 
5. Corporate Social Responsibility (CSR) in contributing to competitiveness 
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For more information: 
http://ec.europa.eu/enterprise/newsroom/cf/itemlongdetail.cfm?item_id=2154 
 
 
·  Expanding Eastwards – an EU success story 
 
The Commission reviews EU enlargement in 2004/2007, judging it an overall success for the 
EU and its citizens. The enlargement has contributed to significant improvements of living 
standards in new EU countries, to modernization of their economies and to more stabilized 
institutions and laws. It has created new investment and export opportunities for enterprises in 
the older Member States. The EU has benefited as a whole from increased trade between EU 
countries and has at the same time become more competitive. 
Report available under: 
http://ec.europa.eu/economy_finance/publications/publication14078_en.pdf  
 
 
·  Europe for Women 
 
Women across the EU earn on average 17.4% less than men, according to new EU statistics, 
released as part of a commission campaign to narrow the pay gap between the sexes. 
For more information: 
http://ec.europa.eu/news/employment/090306_1_en.htm 
Equality between women and men is a fundamental right, a common value of the EU, and a 
necessary condition for the achievement of the EU objectives of growth, employment and 
social cohesion. Although inequalities still exist, the EU has made significant progress over 
the last decades in achieving equality between women and men. This is mainly thanks to 
equal treatment legislation, gender mainstreaming and specific measures for the 
advancement of women.  
Report available under: http://ec.europa.eu/social/BlobServlet?docId=1916&langId=en  
 
Pay gap campaign webside: 
http://ec.europa.eu/social/main.jsp?langId=en&catId=681 
 
 
3. EUROPEAN  PARLIAMENT  INITIATIVES 

 
·  No discrimination based on sex and inter-generation al solidarity  
 
To maintain the principle of intergenerational solidarity, MEPs urge the Member States to 
achieve their commitments to introduce by 2010 childcare for 90% of children under the man-
datory school age and call for a review of the work-life balance policies in the EU. The report 
adopted was an alternative motion for a resolution put forward by the Greens/EFA group and 
adopted with 358 votes in favor, 271 against and 28 abstentions replacing the original report 
from the Women's Committee. The European Parliament urges the Commission to introduce 
initiatives which validate skills acquired in carrying out educational tasks, caring for dependent 
persons and household management so that "these skills are taken into consideration upon 
re-entry into the labor market". A point highlighted in the initial own-initiative of Anna Záborská 
(EPP-ED, SK), adopted in the Women's rights committee. MEPs call on the Commission to 
bring forward a proposal for a new directive regarding specific rights and safeguards in rela-
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tion to the reconciliation of working and family life where there are dependent family members 
(children, elderly and disabled people). 
For more information: 
http://www.europarl.europa.eu/document/activities/cont/200902/20090203ATT48182/2009020
3ATT48182EN.pdf 
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-//EP//TEXT+TA+P6-TA-2009-
0039+0+DOC+XML+V0//EN 
 
 
With the European Parliament elections taking place in June this year, Commissioner Margot 
Wallström has launched an online debate on women in politics: 
http://europa.eu/debateeurope/women_pol/index_en.htm 
 
 
·  Update about the Recovery Plan 
 
National economic rescue plans may harm Europe's global competitiveness if they are not 
well coordinated at EU level, says the Economics Committee in a report adopted on 
Wednesday, 11 February 2009. Stimulating the EU economy and its competitiveness and 
making financial markets function again are essential to avoid mass unemployment and 
create new jobs, according to the report drawn up by Elisa Ferreira (PES, PT) on the 
Commission's European economic recovery plan. The committee is concerned that 
differences between national measures in response to the economic and financial crisis could 
hamper the functioning of the common market and thus weaken EU's role as a global actor. 
Urgent steps to release EU funds, a better financial supervision system and a new global 
financial regulatory framework also figure among the reports recommendations. 
For more information: 
http://ec.europa.eu/commission_barroso/president/pdf/Comm_20081126.pdf 
http://europa.eu/rapid/pressReleasesAction.do?reference=IP/08/1771 
http://www.euractiv.com/en/opinion/eu-states-defy-barroso-5bn-recovery-plan/article-179589 
 
 
·  European Investment Bank (EIB) rolls out SME fundin g scheme 

 
The European Investment Bank (EIB) is ramping up its support for small and medium-sized 
enterprises (SMEs) by making up to €30 billion available over the next 3 years and providing 
technical assistance to microfinance institutions. Hungarian MEP Zsolt Becsey (EPP-ED), 
Rapporteur on a parliamentary report calling for legislation on microcredit schemes, said that 
microcredit should be defined differently from SME credit: "Microcredit refers to loans 
extended to specific social groups such as women, immigrants, or the Roma Community. 
These are people who may have no collateral to offer, but are willing to work and want to start 
businesses. We are talking about businesses with 0-9 employees." 
For more information: 
http://www.euractiv.com/en/innovation/eib-rolls-sme-funding-scheme/article-179405 
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·  Eurobarometer on women and EP elections: politics s till a male dominated world 
 
Most women want the next European Parliament to guarantee equal pay for equal work, 
promote day care facilities for children, include child-minding years as pensionable years and 
combat violence towards women, according to a Eurobarometer Flash survey presented in 
the EP on 4 March 2009 on opinions and expectations of European elections. The poll shows 
significant variations among countries, but a common view is that European politics is a male-
dominated world. 
For more information 
http://www.europarl.europa.eu/document/activities/cont/200903/20090306ATT51091/2009030
6ATT51091EN.pdf 
 
Report “Attitudes and Opinions of European Women prior to 2009 EP elections” available 
under: http://ec.europa.eu/public_opinion/archives/ebs/ebs_pe_women_report_en.pdf  
 
Summary Analysis Women and EP elections: 
http://ec.europa.eu/public_opinion/flash/fl_266_en.pdf  
 
Summary Analysis socio-demographic Analysis: 
http://ec.europa.eu/public_opinion/archives/ebs/ebs_pe_women_sum_en.pdf  
 
European Women’s Lobby 50/50 Campaign 
http://www.womenlobby.org and www.5050democrcy.eu 
 
·  European elections: an opportunity to promote gende r equality 
 
Equal representation of women in institutions goes hand-in-hand with democracy, and political 
parties must play a key role. This was the conclusion of a debate between European and 
national MPs held by the Women’s Rights Committee ahead of the European elections and 
on the eve of International Women’s Day. However, views differed on how to achieve parity. 
For more information: 
http://www.europarl.europa.eu/news/expert/infopress_page/014-50642-061-03-10-902-
20090302IPR50641-02-03-2009-2009-false/default_en.htm  
 
 
4. WOMEN AND ELECTION 2009 

 
·  Women and Elections – 4 March 2009, European Parlia ment, Brussels 

 
Mrs Rodi Kratsa-Tsagaropoulou, Vice President of the 
European Parliament and Chairperson of the High Level 
Group for Gender Equality and Diversity hold a seminar with 
Media and presentation of a Eurobarometer poll on "Women 
and elections " The electoral behaviour of women, their 
interests and expectations: equal opportunities at the heart of 
the forthcoming European elections. Presentation of results of 
Eurobarometer poll and sociodemographic study. 
 

*********************************************** 
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1. SME Women: What do you think the European Institutions could do in the future to 

eradicate the gender pay gap?  
 

The Lisbon Strategy on growth and employment defined a roadmap for the reduction of the gender 
pay gap between women and men until 2010. The plan established six priorities for European policy in 
this area: equal economic opportunities for women and men; the reconciliation of private and 
professional life; equal representation in decision-making; the eradication of all forms of gender-based 
discrimination; and the elimination of gender stereotypes. In this framework, we have undertaken 
several actions, on legislative and public awareness strategies, to improve working-women conditions. 
Indeed, the gender pay gap has been a priority ever since the 1957 Treaty of Rome included an article 
on equal pay. Today, the gender pay gap has multiple causes, which we must continue to tackle 
through multiple solutions at different levels. Just this month, integrated in the celebrations for the 
International Women's Day, I presented the survey 'Women and European Parliamentary Elections'. 
The report was of crucial importance insofar as women choose the achievement of equal pay for men 
and women as the top priority for the next European Parliament. Thus, it gave us a clear mandate to 
press politicians, at a national and EU-level, to raise awareness among citizens.  
 

2. SME Women: Which resolutions should be the next that the “Women’s Rights and Gender 
Equality” Committee should promote in relation to female entrepreneurships? 

 
The 'Women's Rights and Gender Equality Committee' is taking the promotion of female 
entrepreneurships very seriously, especially in the current context of economic recession. Indeed, 
recent data shows us that the reduction in women's lifetime earnings puts them at greater risk of 
poverty in later life - across the EU, 21% of women aged 65 or over are at risk of poverty compared to 
16% of men. To address this issue, the FEMM Committee has produced a draft report on the 
European Commission's proposal to repeal the directive on the equal treatment between men and 
women in an activity in a self-employed capacity. The report argues that legislative amendment should 
pursue two lines of action: the reduction of the obstacles to women's self-employment and the 
establishment of a company between spouses or life-partners; and the obligation of Member States to 
provide compulsory registration of assisting spouses as well as their coverage for health care and 
retirement pensions. The FEMM Committee believes that it is possible to reach a consensus so that 
this directive can be approved, at first reading, before the European elections. We also promote the 
financing of several specific programs for women entrepreneurs. 
 
 

3. SME Women: How much do you think the Commission proposal on Maternity Leave could 
improve the conditions of women? 

 
The extension of the Maternity Leave from 14 to 18 weeks will greatly improve the conditions of all 
working women by ensuring a better balance between their professional and private lives and, 
consequently, improving their and their family's quality of life. The proposal gives women more 
flexibility to decide when to take the leave but also supports their recovery after birth as well as their 
return back to work. The revised financial support proposal and the reinforced protection against 
dismissal will also safeguard women's financial independence. Above all, in the current economic 
circumstances, it is fundamental to reinforce women's positions in the workplace. In fact, only last 
week, a UK Government survey revealed that a quarter of men and a fifth of women believe that 
people on maternity leave should be first in line for redundancy. This is particularly worrying in face of 
the growing numbers of single parent households, the majority of which are women. Therefore, I 
believe that the Commission's proposal is not only appropriate as it is extremely timely and necessary. 
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4. SME Women: Which suggestions would you like to give to a young dynamic working 
woman entrepreneur? 

 
Entrepreneurship is a field where women are still underrepresented, even though big steps have been 
made in recent years. In my opinion, there are two main factors that impede young dynamic women 
from taking a more central role in business. Firstly, it is an environment traditionally dominated by men. 
Indeed, many male entrepreneurs do not usually deal with women and have a natural tendency to 
build stronger relationship with male co-workers. For women, this often translates into a gap of 
information and knowledge concerning economic and financial instruments. This is why developing 
women's support groups within and across organizations is fundamental to help young female 
entrepreneurs take up a more dynamic role. There are already examples of successful women 
networking strategically, who are able to promote each other the same way men naturally do. The 
second reason - in my opinion- is that often women have been taught to set lower expectations and 
talk themselves out of opportunities to aim higher. Young women entrepreneurs ought to be daring 
and have as role models the remarkably successful women who have left the mark in the business 
world.  
 

5. SME Women: In which way women are “superior” to men and in which fields can women 
still learn from men leadership?  

 
The assumption that women are in some way 'superior' may lead us to fall in the same mistake that 
has led some to believe that men are 'superior' to women. Non-discrimination and solidarity are 
founding principles of the European Union and do not limit themselves to the achievement of parity 
between genders. Our commitment is to stand on the side of women first, but also to support all those 
who, in this difficult moment, are poorly paid, poorly treated and otherwise marginalized. Thus, I 
cannot say that women are 'superior' to men. In regards to the second part of the question, one may 
say that women can learn from male leaders and men can also learn from female leaders in terms of 
their capacity for attention, multi-tasking, dedication and consensus-building. I believe that in the 
competitive and global environment that we now live in, it is more important to take into account the 
individual's personal skills and characteristics rather than generalized perspectives about women and 
men. In fact, nowadays, there are many examples of successful female and male leaders, who 
present a variety of styles and positions. Therefore, I think that one must give priority to the protection, 
promotion and valorization of greater diversity in leadership. 
 

6. SME Women: How can the image of women in business/women entrepreneurs be changed 
in the public opinion? 

 
I believe that the issue is not so much changing that image, but promoting the achievements of 
successful women entrepreneurs. Today, in Europe, we have cases of very successful women 
entrepreneurs, such as Madrid-born Fabiola Arredondo, former managing director of Yahoo! Europe, 
British Dame Marjorie Scardino, CEO of Pearson PLC, and, of course, Italian fashion designer, 
Miuccia Prada, in addition to many other less-known, strong and successful women. Each one of 
these women has defined a style for themselves and positively shaped the way that their co-workers 
perceive women entrepreneurs. However, I think that there haven't been enough efforts to promote 
these achievements to the wider society. Thus, women in Small and Medium Enterprises still face 
many challenges to establish themselves as women in business. It is precisely for this reason that we 
must put greater effort into organizing campaigns to inform the European citizens about the benefits of 
working with women entrepreneurs. As the largest political group in the European Parliament, the 
EPP-ED has taken it as a high priority to stand on the side of small and medium enterprises, the 
bedrocks of the European economy, and particularly the promotion of women's leadership in the 
private sector. 
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7. SME Women: What is your opinion about the 50-50 quota for the next European elections? 
 
The achievement of equal representation for men and women in the European Parliament is one of 
the objectives of our pursuit for equality and parity. However, there are different ways of achieving it. 
According to the survey 'Women and the European Parliamentary Elections', 53% of the female 
respondents believe that the most effective way of improving women representation in the European 
Parliamentary is through non-intrusive methods, such as the encouragement of women to run as 
candidates. In stark contrast, only 10% of the European women supported the introduction mandatory 
quotas, such as the 50-50 quota, to boost women's representation. Some argue that the adoption of 
such quotas can be counterproductive in the sense that they can lead to a type of positive 
discrimination in the EU institutions. In other words, such methods may devalue the accomplishments 
of women politicians who were elected because of the social group they belong rather than their 
personal qualifications and/or characteristics. In addition, there are a great number of measures that 
can be taken by the EU, national governments and political parties to improve women's representation 
in the European Parliament, but are not so intrusive. For example, we must create the appropriate 
conditions for more women, especially the younger ones, to be able to combine their private with their 
professional lives in Brussels and to encourage their public participation in the preparation of political 
campaigns and elections. 
 

8. SME Women: What could be the reason why women decide not to use their right to vote in 
the upcoming European elections? 

 
We don't have statistics on unequal levels of participation but one of the most surprising outcomes of 
the survey 'Women and the European Parliamentary Elections' was that a large majority of European 
women (77%), and indeed men (71%), believe that men still dominate politics. I think that that 
perception can go a long way towards explaining why some women feel disengaged from politics. This 
point is all the more relevant if we take into consideration that just under half of the female 
respondents to the survey feel that they are not well represented by the EU. Indeed, as the survey 
shows, half of the European women want 50% or more of the Members of the European Parliament 
(MEPs) to be women and 70% want at least 40% of the parliamentarians to be women. This is strong 
message from women all over Europe for greater equality between women and men in leadership 
positions. Currently, only 31% of the MEPs are women (236 of 784). Therefore, I believe that a more 
equal representation of women and men in the European institutions will eventually awake the interest 
of more women for the European elections and European policy. 
 

9. SME Women: Women and Institution: what is the women representativeness level at the 
Greek national level?  

 
According to the European Commission’s Directorate-General for Employment, Social Affairs and 
Equal Opportunities (January 2009), in national parliaments across the European Union, slightly less 
than one in four members of parliament are women (24%). 
This women’s participation at the national parliaments of the EU has been increased almost by 50%, 
i.e. from 16% in 1997 to 24% in 2008. In Greece, women’s representation in the national parliament 
today reaches 16%. Men Ministers at the EU represent 75% of the total, while women Ministers are 
only 25%. In Greece, 11% of the Ministers are women and 89% are men. Thus, we have a long way to 
go, but women in Greece are present in all levels and fields of the social and professional life. 
 

10. SME Women: Being women in “high position” means doing sacrifices: which are the 
sacrifices you made and you are still making to conciliate your private life to your public 
activities? 

 
Being in a “high position” and especially at the European Parliament demands constant alertness and 
adjustment to different conditions, by sacrificing of course most of the personal time. This is reality for 
most people with lots of activities and obligations, but a woman’s effort to fill all requirements of her 



 

 10 

various roles is harder. Numerous personal sacrifices are a prerequisite, because society and family 
are constructed in a way that demands more from women. Combining roles is difficult and balancing 
among them isn’t always possible.  What I miss are the simple joys of life, personal and familial, as I 
dedicate most of my time to my obligations among Brussels, Strasbourg, Greece and other countries. 
However, I try to live and watch the bright side of this everyday life. The source of my inspiration is the 
fact that I really enjoy what I am doing and I feel that it is important for the common future of Europe 
and its citizens. My family’s support is also valuable for me and gives me strength to carry on. 
 

11. SME Women: Thank you very much for the Interview, Mrs. Kratsa-Tsagaropoulou! 
 
 

Rodi Kratsa-Tsagaropoulou, MEP 
rodi.kratsa-tsagaropoulou@europarl.europa.eu 

 
 
5. POLITICAL NEWS  
 
·  Austrian family and tax relief 
 
The family and tax relief is one of the measures taken to cushion the cyclical downturn and to 
assure employment. Together with the economic stimulus packages I and II this initiative 
contain about €5.7 billion or 2% of the Austrian GDP. This includes a family package to relief 
families and children. The new initiative will help Austrians business during the current 
economic situation and ensure further investments of companies. This will help foster the 
economic cycle and guarantee a social coverage for entrepreneurs. The Austrian economic 
federation (Wirtschaftsbund) informs about the release.  
For more information: 
www.wirtschaftsbund.at 
http://dedhost-s-sil-020.sil.at/Content.Node/00/inhalt/promo1/Familen--und-
Steuerentlastungspaket.php  
 
 
·  State aids in time of financial crisis 
 
1) State aid: Overview of national measures adopted as a response to the financial and eco-
nomic crisis 
 
See detailed list of countries with an overview of the state aids and the decisions adopted by 
the EC in 2008/09 by 16 February 2009 under: 
http://europa.eu/rapid/pressReleasesAction.do?reference=MEMO/09/67&format=HTML&aged
=0&language=EN&guiLanguage=en 
 
2) State aid: Commission approves German real economy crisis measure 
 
The European Commission has approved, under EC Treaty state aid rules, a German aid 
measure that addresses mid-sized enterprises' increased demand for funding for research 
and development (R&D) in the current financial and economic crisis. The aid measure tempo-
rarily amends the existing aid scheme 'Zentrales Innovationsprogramm Mittelstand' (ZIM), ini-
tially targeted at funding R&D activities of SMEs only. Now, R&D projects of mid-sized enter-
prises of up to 1000 employees will also be eligible for funding until 31 December 2010. Ger-
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many will commit an extra budget of €900 million for that purpose. The Commission con-
cluded that the proposed aid is in line with the EU rules on state aid for research, develop-
ment and innovation because it will not exceed the prescribed limits and will provide an incen-
tive to increase the level of R&D&I activity. 
For more information: 
http://europa.eu/rapid/pressReleasesAction.do?reference=IP/09/260&format=HTML&aged=0
&language=EN&guiLanguage=en 
 
 
·  Start-up procedures 
 
Concerning the start-up procedures there has been a progress in 2008. Average time and 
cost to start-up a private limited company is 9 natural days (12 days in 2007) and cost is  
€ 463 (€ 485 in 2007). This is due to certain achievements in cost and time reduction 
initiatives of some countries. Especially Slovenia can be highlighted as a good example. 
For more information: 
http://ec.europa.eu/enterprise/entrepreneurship/support_measures/start-ups/startups2008.pdf 
 
For a more detailed, country by country information: 
http://ec.europa.eu/enterprise/entrepreneurship/support_measures/start-
ups/startup_2008.htm 
 
 
·  Relevant Press Releases 
 
European Innovation Scoreboard 2008: Summary of the situation in the 27 Member States 
http://europa.eu/rapid/pressReleasesAction.do?reference=MEMO/09/18&format=HTML&aged
=0&language=EN&guiLanguage=en 
 
VAT: Commission proposes a review of the VAT rules on invoicing with a view to reduce bur-
dens on business and to help Member States tackle fraud 
http://europa.eu/rapid/pressReleasesAction.do?reference=IP/09/132&format=HTML&aged=0
&language=EN&guiLanguage=en 
 
Commission adopts Lisbon Strategy recommendations to build a lasting recovery 
http://europa.eu/rapid/pressReleasesAction.do?reference=IP/09/146&format=HTML&aged=0
&language=EN&guiLanguage=en 
 
 
6. OPEN CALLS , GRANTS AND FUNDS 
 
·  Erasmus for Young Entrepreneurs 
 
Erasmus for Young Entrepreneurs is a new European exchange programme aimed at helping 
new entrepreneurs to acquire relevant skills for managing a small or medium-sized enterprise 
(SME) by spending time working in another EU country. Erasmus for Young Entrepreneurs is 
financed by the European Commission and operated across the EU with the help of more 
than 100 local, regional or national intermediary organizations competent in business support 
(e.g. Chambers of Commerce, business support organizations, start-up centres, etc.). Their 
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activities are coordinated at European level by EUROCHAMBRES, the Association of 
European Chambers of Commerce and Industry, which acts as Support Office.  
Who can participate? 
* New entrepreneurs who are firmly planning to set up their own business or have already 
started their own one within the last three years. 
* Experienced entrepreneurs who own or manage an SME in the EU. 
How to participate? 
Over 100 intermediary organizations (IOs) have been selected to run the programme across 
the EU. They generally operate at national or regional level, support the new entrepreneurs 
(NE) and the host entrepreneurs (HS) in finding the best matches, facilitate contacts and 
follow the relationships before the stay abroad starts. They also offer local assistance. As part 
of the registration, the new entrepreneur and the host entrepreneur will have to select an IO 
which will act as guide and contact throughout the process. Interested new and experienced 
entrepreneurs apply through the on-line registration form and establish contact with the 
intermediary organizations (IOs). 
For more information: 
http://www.erasmus-entrepreneurs.eu/index.php 
 
 
·   Entrepreneurial culture of young people and entrep reneurship  
 
This call aims to implement the Small Business Act and the Oslo Agenda for Entrepreneurship 
Education in Europe by promoting winning ideas in the field of education for entrepreneurship. 
Projects with a clear European added value will receive co-funding from the Commission. 
Applicants should act in a consortium: projects must involve a minimum number of partners 
from different countries. Projects with a clear European added value will receive co-funding 
from the Commission, particularly (but not exclusively) in areas such as: 
* Establishing a cross-European workshop programme for entrepreneurship professors; 
* Creating a common on-line platform for entrepreneurship educators; 
* Creating a European Entrepreneurship Educators Network; 
* Fostering entrepreneurship among female university graduates; 
* Fostering the entrepreneurial mindsets of young people outside the educational 
environment; 
* Developing innovative and practice-based teaching material for higher education 
Deadline: 20 April 2009. 
 
For more information: 
http://ec.europa.eu/enterprise/newsroom/cf/itemlongdetail.cfm?item_id=2103&lang=en&tpa_id
=201 
 
 
·  Europeans Women Lobby is looking for a Communicatio ns and Media Officer 
 
Vacancy at the Europeans Women Lobby (EWL) is seeking a Communications and Media 
Officer for the office in Brussels.  
For more information: http://jobs.euractiv.com/?q=node/2715  
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7. EU COUNCIL PRESIDENCY 
 
·  After the EU Czech Presidency, the floor will be gi ven to Sweden!  

 
Since 1 July 2008, Sweden has been working in a 'trio' with France and the 
Czech Republic. These three countries have produced their own 18-month 
work programme for the period of 1 July 2008 to 31 December 2009, with 
issues that may arise during that period. It is the Government's ambition that 
Sweden should be an involved and proactive force in the EU. From 1 July to 
31 December 2009, Sweden will hold the Presidency of the EU. Aims for the 
Presidency are as follows: 

* The Government will conduct an effective, open and results-oriented Presidency in the 
interests of the whole of Europe. 
* The Government will advance the EU's common issues and Sweden's priority issues. 
* The Government will strengthen Sweden's role in the EU, serve the EU's interests and 
strengthen the EU's role as a global actor. 
For more information: 
http://www.sweden.gov.se/sb/d/11312/a/118273 
http://www.sweden.gov.se/sb/d/11417 
 
 
8. FORTHCOMING EVENTS 
 
·  26/27 March 2009, Tour & Taxis, Brussels, Women in Business and Politics “Where 

are the Women” 
 
A panel debate (15.45-17.00) at the European Business Summit 2009. 
Speakers: 
* Catherine Stewart; Practice Leader; Interel 
* Myria Vassiliadou; Secretary General; European Women's Lobby 
* Bola Olabisi; Director; European Union Women Inventors and Innovators Network 
* Petra Schott; Legal Officer, DG Employment 
* Isabella Lenarduzzi; Founder & Managing Director; JUMP Active for Woman 
* Benita Ferrero - Waldner; Commissioner; External Relations and European Neighbourhood 
Policy 
Debate topics: 
* The European Commission´s maternity proposals 
* The European Women´s Lobby´s 50-50 campaign 
* Gender mainstreaming in the upcoming EU elections 
For more information: 
http://www.ebsummit.eu/ 
http://www.ebsummit.eu/programme/parallel-programme/ 
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·  15 April 2009, Brussels, European Parliament, Worki ng Breakfast “EU Maternity 
Leave: Balancing Business & Babies” 

 
The SME UNION, Eurochambres and SME Women will organize a 
Working Breakfast on “EU Maternity Leave: Balancing Business & Babies” 
on Wednesday, 15 April 2009 from 08.00 to 09.30h in the European 
Parliament. With impulse statements from representatives of the 
European Commission, the EP Committee on Women's Rights and 

Gender Equality, the Swedish Representation and SME Women there will be a discussion 
about this current topic. For further information and to sign up for this event, please contact 
Doris Schernhammer, Project Manager, SME UNION (+32 2 233 38 34). 
 
 
·  20/21 April 2009, Brussels, Forum on “Europe’s Crea tive Regions and Cities” 
 
In the context of the European Year of Creativity and Innovation 2009, the Committee of the 
Regions and the European Commission are jointly organizing a two-day forum. The Forum 
will showcase the creativity of Europe’s regions and cities and demonstrate the importance of 
creativity and innovation for economic development. The Forum will focus on showcasing 
best innovative or creative regional or local practice. 100 ‘young creative talents’ as well as 
regions and cities are invited to contribute to the Forum by presenting ideas, policies, 
programmes and projects stimulating creativity and innovation with the objective to offer a 
platform for exchange and networking. 
For more information: 
http://ec.europa.eu/enterprise/newsroom/cf/itemlongdetail.cfm?item_id=2021 
 
 
·  23 April 2009, Bozar, Brussels, JUMP Forum on Can W omen rescue the Economy? 
 
JUMP is the biggest event dedicated to professional life of Women and their career planning. 
The first 2 JUMP Forums dedicated to career minded Women, were held in April 2007 and 
2008, and gathered some 1400 participants each. Almost half of those who attended were 
between 35 and 45 years old and almost 98% obtained a university degree. 
For more information: 
http://www.forumjump.be/ 
 
 
·  7 May 2009, Brussels, Seminar on "European SMEs in the 21st century - A world of 
opportunity (Allowing European SMEs to take advanta ge of the global market)" 
 
For more information: 
http://eesc.europa.eu/sections/ccmi/Hearingsandconferences/Thefuture/SME_week/index_en
.asp 
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9. PAST EVENTS 
 
·  08 March 2009, International Women’s Day  
 
International Women's Day (8 March) is an occasion marked by women's groups around the 
world. This date is also commemorated at the United Nations and is designated in many 
countries as a national holiday. When women on all continents, often divided by national 
boundaries and by ethnic, linguistic, cultural, economic and political differences, come 
together to celebrate their Day, they can look back to a tradition that represents at least nine 
decades of struggle for equality, justice, peace and development. 
For more information: 
http://europa.eu/rapid/pressReleasesAction.do?reference=AGENDA/09/5&format=HTML&age
d=0&language=EN&guiLanguage=en#_Toc221685124 
http://www.un.org/ecosocdev/geninfo/women/womday97.htm 
http://www.internationalwomensday.com 
 
 
·  17 March 2009, Brussels, Bavaria Representation, “S trengthening the reconciliation 

of work and family life – achieving success by mean s of European measures?” 
 
A vivid discussion about the pro and contra of the new EU Maternity Leave proposal which 
would lengthen the maternity leave from 14 to 18 weeks. More flexibility and the extension of 
the maternity leave weeks should make it easier for women to stay in the labor market and to 
conciliate work and family. Critics came from representatives of “Business Europe” and 
German Regional Ministers concerning cost and bureaucratic aspects.  
For more information about the maternity leave: 
http://www.businesseurope.eu/DocShareNoFrame/Common/GetFile.asp?PortalSource=2459
&DocID=22504&mfd=off&pdoc=1 
www.arbeitgeber.de 
German initiatives on reconciliation of family and career: http://www.beruf-und-familie.de/. 
 
 
·  18 March 2009, Brussels, ALDE Seminar "Women's heal th in Europe - Why does it 

matter?"  
 
The “1.6 million club” is an organization working to include the female perspective in medical 
research and health care as well as applying a holistic view to women's health; body and soul 
are connected. The seminar on Wednesday was hosted by Lena Ek, Swedish MEP in the 
ALDE group, and Alexandra Charles, founder of the club. The seminar intended to raise 
awareness of the need to focus on women's health in Europe, especially concerning heart 
diseases. Guest of honour Margot Wallström, vice president of the European Commission. 
The speakers of the seminar Carl Jan Granqvist, Swedish Professor, Karin Schenck-
Gustafsson, Professor in cardiology and President for the International Society for Gender 
Medicine, Jeanette Strametz-Juranek, Professor in cardiology, Vera Reqitz-Zagrosek, 
Professor in cardiology and Maria Grazia Modena, Professor in cardiology. 
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For more information: 
http://www.alde.eu/en/details/news/alde-seminar-womens-health-in-europe-why-does-it-
matter-1/ 
http://www.alde.eu/fileadmin/images/Photo_Library/2009/090318_Womans_health/Program_
Womans_health.pdf 
http://www.1.6miljonerklubben.com/en/ 
 
 
·  18 March 2009, Brussels, ALDE seminar "Gender equal ity in Turkey and the EU"  
 
ALDE seminar on gender equality covered topical issues, such as the representation of 
women in business and political life, gender equality in socio-economic life and the role of 
women in the EU accession process. The discussion focused on EU experience and lessons 
learnt through the analysis of policies. Civil society representatives shared their practical 
experience of the daily life of women in both the EU and Turkey. One of the focus points was 
the impact of the enlargement process on gender equality policies, and whether a progressive 
improvement can be observed. Finally, the seminar assessed the current situation of gender 
policies in the EU and in Turkey. 
For more information: 
http://www.alde.eu/en/details/news/alde-seminar-gender-equality-in-turkey-and-the-eu-3/ 
http://www.alde.eu/fileadmin/images/Photo_Library/2009/090318_Gender_equality_Turkey/Pr
ogram_Equality_in_Turkey.pdf 
http://www.tusiad.org/tusiad_cms_eng.nsf/mainpage?OpenForm 
http://www.kagider.org/ 
 
 
·  18 March 2009, Brussels, The Centre: Women Working in the Brussels EU World: Is 

Gender still a barrier to success?  
 
An informal roundtable debate with six different successful women who have built their 
careers within or around the EU: Monique Chalude, Human Resource and gender equality 
expert, Monica Frassoni, MEP, Co-President of the Group of the Greens, Isabella Lenarduzzi, 
Managing Director, JUMP Forum for Active Women, Luisa Prista, Head of Unit, DG RTD, 
European Commission, Isabelle Müller, Secretary General of Europia and Joanna Maycock, 
Europe and New Countries Members, ActionAid. They talked about their personal 
experiences, their perceptions, and their prescriptions for women working with the EU.  
For more information: www.forumjump.be  
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SME Women Team 

 

 

 

**** 

Please send your comments and opinion to us. Further information about your events, 
national studies or women projects is warmly welcomed. 

 
 

The next SME Women QUARTERLY is planned for June 2009.  
 

Content Manager: 
 Hanna Grabenhofer, Hannah Berger, Doris Schernhammer, Benedetta Menghetti 
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