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SME WOMEN 

QUARTERLY NEWSLETTER – December 2008 
 
1. FOREWORD 

From the President of SME Women, MEP Corien WORTMAN N-KOOL 

As SME Women we can look back to a really fruitful year. The topics of the 
year 2008 were the Small Business Act and Micro Finance and on both 
topics the SME Union and SME Women were very successful. 
In order to create better conditions for female entrepreneurship the SME 

Union and SME Women were fully committed to put female entrepreneurship high on the 
European agenda.  From the beginning the SME Union was intensively contributing to the 
development of the Small Business Act (SBA) with input and feedback. Besides this, they 
were very involved to give female entrepreneurship a special place in the SBA and regarding 
the results this was successful. 
The SBA as proposed by the European Commission is planning to establish an EU network of 
female entrepreneur ambassadors, promote mentoring schemes, to inspire women to set up 
their own businesses and promote entrepreneurship among women graduates. Moreover, 
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The Commission invites the Member States to provide mentoring and support for female 
entrepreneurs.  
The European Parliament is also actively involved in creating better conditions for (female) 
entrepreneurship. Not only the SBA, but also micro credits are an important topic on the 
agenda. Micro credits can give women more chances to become a successful entrepreneur. 
The reason for this is that micro credits are not only an issue of entrepreneurship and 
economic growth, but also of social inclusion, since they are a tool to improve the status of 
women. Based on my proposal on micro credits, the Women's Committee asked the Member 
States and the Commission for more publicity and awareness raising programmes, giving 
women a specific and appropriate position in the programs and initiatives related to micro-
credits, for example in JASMINE and underlined the importance of programs at schools.  
Women often face greater difficulties in starting up businesses and in accessing finance and 
training. Better access to finance and the development of entrepreneurial networks need to be 
further implemented. With the initiatives taken by the Commission and the European 
Parliament to improve the environment for entrepreneurs, women are finally taken into 
account. Moreover, Council Conclusions underlines the need for specific attention for female 
entrepreneurship. An estimated of 6 million business owners will retire over the next ten 
years. Therefore entrepreneurship potential needs to be better exploited. Female 
entrepreneurs are an essential part of our economically future in Europe. 
 
I wish you a Merry Christmas and a happy 2009! 
 
 
 
 

Corien Wortmann-Kool MEP 
President of SME Women 
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2. EUROPEAN COMMISSION INITIATIVE 

 
The European Commission presented a broad package aimed at helping women to reconcile 
their professional and private lives, particularly by improving conditions for self-employed and 
pregnant women. The main objectives of the package, which was presented by Employment 
Commissioner Vladimir Špidla, are improving conditions for maternity leave, strengthening 
social protection measures for the self-employed and achieving better child care. 
The European Commission presented a broad package aimed at helping women to reconcile 
their professional and private lives, particularly by improving conditions for self-employed and 
pregnant women. The main objectives of the package, which was presented by Employment 
Commissioner Vladimir Špidla, are improving conditions for maternity leave, strengthening 
social protection measures for the self-employed and achieving better child care. 
 
·  The “family package” of the European Commission was  introduced; SMEs wary on 

maternity leave, pleased on self-employed workers  
 
The European Commission’s proposal is to extend the duration of the minimum period of 
maternity leave in the EU27 from 14 to 18 weeks . The role of the EU in this policy area is 
to adopt minimum requirements, which then Member States are free to increase and adapt to 
the national situation. Even if the rules in place already provide a good protection and 
facilitate the return of women on the labor market, the new rules should increase the health 
and safety of recently pregnant workers and the minimum level of payment during maternity 
leave reconciling work and family life. A broader approach is needed, and should be based on 
the right balance between all forms of leave, including maternity and parental leave. The EC 
proposal include even to require written evidence from the employer that the dismissal of a 
worker returning from maternity leave is not linked to motherhood. In the positive side, the 
European Commission came up with a new directive on equal treatment between self-
employed men and women that repeals and substitutes the current rules. The new text gives 
Member States reasonable room for manoeuvre and allows assisting spouses to request a 
level of protection comparable to a self-employed worker in the same country. 
Vladimír Špidla , the European Commissioner for social affairs and employment, said the 
move was intended to boost employment opportunities for women after childbirth, improve the 
quality of life for families and encourage women both to have children and to stay in 
employment. “Having children too often costs women their income and job prospects,” Špidla 
told a press conference. On average in the EU, 91.7% of men with dependent children work, 
while only 65.5% of women in the same position are in full- or part-time employment. Under 
the current rules, which were agreed in 1992, 14 weeks is the minimum level of maternity 
leave a woman should take, but Member States are free to add supplementary weeks. 
France, the Netherlands and Spain already offer 16 weeks, in Britain and Ireland a woman 
can take 26 weeks, while in Bulgaria 45 weeks is on offer. The Commission is also 
“recommending” that Member States pay women on mate rnity leave a sum equivalent 
to their normal salary , but Member States will be free to fix the amount of pay at the level of 
sick pay, if they wish. Under further plans, a woman in part-time employment would have 
the right to return to the same job . It is already a legal obligation to allow new mothers who 
had occupied full-time positions to return to the same or equivalent post after maternity leave. 
The draft legislation also envisages awarding additional leave to women in cases when a 
child is hospitalized at birth, is born prematurely  or suffers from disabilities . The same 
would apply to mothers who give birth to more than one child in one labor.  
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Opponents to the plans say it should be up to Member States, and not Brussels, to decide 
how long women should take for maternity leave. Philip Bushill-Matthews , a conservative 
MEP, said that the EU is not “best placed” to decide how much leave Member States should 
grant. 
UEAPME, the European craft and SME employers’ organization, expressed concerns. 
UEAPME was particularly wary because there is no evidence that the current rules are not 
sufficient. The EC initiative will create new difficulties and costs for small employers and 
called for a broader approach on work-life balance combining other forms of leave, affordable 
child-care facilities and flexible working arrangements. UEAPME also criticized the timing of 
the initiative, which might jeopardize the European Social Partners’ negotiations on the 
revision of the existing parental leave directive. On the positive side, UEAPME appreciated 
the efforts made by the European Commission to present a new reasonable directive on 
equal treatment between self-employed men and women, which rightly gives assisting 
spouses the possibility to request the same level of protection enjoyed by self-employed 
workers. 
“Small businesses fully support a good work-life balance approach and certainly agree with 
the need to protect the health of pregnant workers and women who recently gave birth. 
However, today’s proposed changes will do little in this respect, and may actually turn out to 
be counterproductive”, said Director for Social Affairs Liliane Volozinskis . “There is no 
evidence that the current rules on maternity leave are insufficient to protect the health of such 
workers”, she continued. “First of all”, stressed Ms Volozinskis, ”their revision is therefore not 
justified. Secondly, in case of health problems or multiple births the existing rules already 
rightly foresee some leeway. Thirdly, this will add new burdens on employers and social 
protection systems. Fourthly, cannot be limited to maternity leave. Is a simplistic answer to a 
much more complicated question”. UEAPME also voiced concerns on the EC proposal to 
require written evidence from the employer that the dismissal of a worker returning from 
maternity leave is not linked to motherhood. “This will impose additional obligations and costs 
and could actually create reluctance to hire female employers”, stressed Ms Volozinskis. 
Moreover, UEAPME criticized the timing of the EC package, which comes shortly after the 
European employers’ organizations have started their negotiations with the European trade 
unions on the revision of the current rules on parental leave. ”This new proposal will have an 
impact on the ongoing negotiations”, warned Ms Volozinskis, “since the two topics are clearly 
interrelated”. 
Also some of the Member States were opposing this proposal. For example Germany's 
Ministry of Family Affairs  argues that the initiative could have a boomerang effect, 
increasing the financial risk of employing young women and raising hurdles for those in 
search of a job. Germany further argues that its existing legislation already goes far beyond 
what the Commission is proposing regarding the protection of maternity leave, lay-off 
protection and financial coverage. Current legislation regarding maternity leave varies widely 
across EU member states, with the periods granted ranging from 14 weeks to 52 weeks, 
while not all countries offer paid leave. 
 
For more information: 
http://europa.eu/rapid/pressReleasesAction.do?reference=IP/08/1450&format=HTML&aged=
0&language=EN&guiLanguage=en 
http://www.ueapme.com/docs/press_releases/pr_2008/081003_social_package.pdf 
http://www.europeanvoice.com/article/2008/10/longer-maternity-leave-proposed/62558.aspx 
http://www.eubusiness.com/Employment/work-life-guide/ 
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·  European Commission pushes for stronger rights for women workers 
 
The European Commission also presented a proposal aimed at boosting the number of 
female entrepreneurs by offering them better protection, whether they are self-
employed or working for their husband's company. It should also help women to remain at 
work independently of their family responsibilities. 
 
 
·  EU's childcare provision sub-par 
 
EU states need to bolster their efforts if they are to meet childcare targets, European 
Commission says. The Commission called on EU member states to increase the number of 
pre-school centers, crèches, and day-care centers,  warning that a majority of states risk 
failing to meet targets set for 2010. Under the EU targets, all Member States should be able to 
provide childcare for 33% of children younger than three years of age, and childcare for at 
least 90% of children from their third birthday until the day they are obliged to go to school. 
“We are far from reaching our targets on childcare facilities and need to step up our efforts”, 
Vladimír Špidla , the European commissioner for employment and social affairs, said on 3 
October. Eight Member States – Austria, the Czech Republic, Greece, Hungary, Latvia, Malta, 
Poland and Slovakia – provided care for less than 10% of children younger than three. Only 
11 member states – Belgium, Cyprus, Denmark, France, Germany, Ireland, Italy, the 
Netherlands, Sweden, Spain, and the UK – currently offer childcare to 90% or more of 
children from three years of age to schooling age. The Commission also urged Member 
States to up the level of full-time childcare provision. In the Netherlands and the UK, for 
example, almost all childcare services for under-threes are part-time only. European 
Commission figures show that across the EU, more than six million women aged 25-49 say 
that family responsibilities mean they cannot return to the workplace. More than 25% of them 
said the principal reason was a lack of childcare services available. The Commission believes 
that increasing childcare is “key” to making it easier for women to re-enter the labor market 
after childbirth. Špidla said that childcare is also a “vital ingredient” in facing up to 
demographic ageing in Europe. “Without proper support services, parents are less likely to 
have children”, he added. The European Social Fund has made €500 million available for 
member states to spend on childcare projects by 2013. 
 
For more information: 
http://europa.eu/rapid/pressReleasesAction.do?reference=IP/08/1449&format=HTML&aged=
0&language=EN&guiLanguage=en 
http://www.europeanvoice.com/CWS/Index.aspx?PageID=144&articleID=62564 
http://ec.europa.eu/employment_social/gender_equality/legislation/new_legislation_en.html 
 
 
·    Report on Pregnancy, Maternity, Parental and Pate rnity Right 
 
The Commission's Network of independent legal experts in the fields of employment, social 
affairs and equality between men and women has prepared this report on Pregnancy, 
Maternity, Parental and Paternity Rights in the EU-27 and EEA countries (Norway, 
Liechtenstein and Iceland). It provides an overview and analysis of general trends in the 
legislation and the case law as regards pregnancy and maternity rights, parental leave, 
paternity leave and other types of family-related leave. It also describes the types of redress 
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available in case of infringement of the law, as well as measures taken by the social partners. 
The report is available in English. 
http://ec.europa.eu/employment_social/gender_equality/legislation/report_en.html 
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3. POLITICAL  NEWS 

 
·  New website on women and men in decision-making  
http://ec.europa.eu/employment_social/women_men_stats/index_en.htm 
 
 
·  On 8th October 2008 Brussels: Tackling the pay gap between men and women 
 
The Women's rights committee of the European Parlia ment  adopted an own-initiative 
report, suggesting the Commission to submit a legislative proposal on the revision of the 
existing legislation relating to the application of the principle of equal pay for men and 
women . Regular pay audits, a special role for equality bodies and appropriate sanctions are 
among the recommendations. The pay gap between women and men has been persistent for 
more than 30 years, still varying between 4 and 25 % among the Member States with no 
narrowing trend. In the European Union women earn on average 15% less and up to 25 % 
less in the private sector. The gender pay gap is now to be reduced to further promote gender 
equality and fight direct and indirect discrimination of women, states the report by Edit Bauer  
(EPP-ED, SK). MEPs request the Commission to submit to Parliament by 31 December 2009, 
a legislative proposal on the revision of the existing legislation.  
 
For more information: 
femm-press@europarl.europa.eu 
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-//EP//NONSGML+REPORT+A6-
2008-0389+0+DOC+PDF+V0//EN&language=EN 
http://www.europarl.europa.eu/news/public/story_page/008-42124-322-11-47-901-
20081114STO42062-2008-17-11-2008/default_en.htm 
http://www.europeanvoice.com/article/2008/11/rules-on-equal-pay-ineffective-/63097.aspx 
 
 
·  On 16th October 2008 Deauville (F): Margot Wallström Vice- President of the 

European Commission Women's Forum Global Meeting  
 
Vice-President of the European Commission declare: it´ s time for changes: 
 
“Women can make the difference. This has always been my starting point. If one needs proof, 
read the editorial published yesterday in the Financial Times “A woman's work”. The 
government of Island has appointed two women to lead the two recently nationalized banks. 
As somebody put it: “les hommes mettent le «bazaar» et les femmes arrivent pour tout 
remettre en ordre!…” 
 
For more information: 
Margot Wallström Vice-President of the European Commission Women's Forum Global 
Meeting Deauville, France 16 October 2008 
 
 
·  On 29 th October 2008 European Parliament: "Stop domestic v iolence" Campaign 
 

1 in 5 women suffer physical abuse at least once 
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Domestic violence is one of the most widespread violations of women's human rights across 
the world. One fifth of all women have experienced physical violence at least once during their 
adult lives, with one in ten having suffered sexual violence On 13 October Parliament held a 
hearing which brought together MEPs and NGO's from the field. Organized by the Committee 
of Women's Rights, it is part of the Council of Europe's "Stop domestic violence against 
women" initiative.  The aim is to raise awareness of its seriousness and look at ways of 
prevention. 

1. Raising awareness 
The act of domestic violence can take many guises including physical and sexual acts. 
Less well known are the countless examples of psychological violence against women 
which can be demeaning, belittling and undermine self esteem. The campaign aims to 
raise awareness of not only serious acts of violence but also threats of violence.  
2. Men should be involved 
José Mendes Bota  - the Council of Europe's rapporteur declared: "Domestic violence 
against women is in fact a civil war, the real fight is the one of those who don't care and 
those who do." One central factor for him is the involvement of more men into the 
campaign. As he explained, men are not only still the leading decision makers on the issue 
– “they are also the main aggressors" he said. Their involvement, therefore, is seen as 
crucial for the campaign’s success. MEPs expressed their concern on the world wide 
spread issue on domestic violence. They are hoping to raise awareness ahead of the 
launch of the EU's action plan of domestic violence, to be made available by the end of the 
year. 

 
For more information: 
http://www.europarl.europa.eu/document/activities/cont/200810/20081016ATT39747/2008101
6ATT39747EN.pdf 
http://www.europarl.europa.eu/news/public/story_page/014-40658-301-10-44-902-
20081027STO40641-2008-27-10-2008/default_en.htm 
 
 
·  On 6th November 2008 in the European Parliament 
 

*The role of women in the Arab countries 
The debate is organised in the framework of the Arab Week in the EP.  Guests 
speakers are Prof. Malika Benradi (Morocco), Ms. Amal al-Basha (Yemen), and Dr. 
Sara Silvestri (UK). 

*Votes on two draft reports 
The Committee will vote on the draft report by Maria Robsahm (ALDE) on Prostitution 
and its health consequences on women in Member States, and on the draft report by 
Zita Gurmai (PSE) on The situation of women in the Balkans. 

*Presentation of new report on non-discrimination a nd inter-generational solidarity 
Following the mini-hearing and the working document, Anna Záborská (PPE-DE) 
presents her draft report, which focuses on direct and indirect discrimination towards 
women and men, responsible for taking care of dependent persons. 

*Directive 2002/73/EC on gender equality in employm ent 
In her draft report, Teresa Riera Madurell (PSE) has examined the way in which the 
Directive 2002/73/EC has been transposed and applied in Member States. The 
meeting will consider amendments which have been tabled. Vote was scheduled for 1-
2 December. 
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·  On 14th November 2008 Ireland: Women and European politics : no democracy 

without equality! Speech by Wallström 

“I believe it's high time for a change! I want to see "50-50" democracy in Europe and I am 
actively campaigning for it. 

Why campaign on this now? Because in just a few months' time, in June 2009 there will be 
the European Parliament elections. Also in 2009, top posts in the European Union institutions 
will be filled, including the Presidency of the European Parliament and the European 
Commission. Those posts are currently held by men, and top EU posts in general have been 
occupied by men for a many years. Isn't it time for a change? Isn't it time to give women their 
turn? I want more women in European politics for three reasons. First, for the sake of 
democracy. Second, for the sake of Europe. Third, for the sake of the whole world.” 
 
 

·  On 25 th November 2008, International Day for the Eliminati on of Violence 
 
''Too many women in Europe are battered and killed by their partners or former partners, 
simply because they are women'' Parliamentary Assembly President Lluís Maria de Puig said 
in a statement on the occasion of the International Day for the Elimination of Violence against 
Women, on 25 November. ''I would like to reiterate Assembly’s unanimous call, to the 
Committee of Ministers to draft, without delay, a convention to combat the most serious and 
widespread forms of violence against women, in particular domestic violence and forced 
marriages'' he added. 
 
For more information: 
https://wcd.coe.int/ViewDoc.jsp?Ref=PR833(2008)&Language=lanEnglish&Ver=original&Site
=DC&BackColorInternet=F5CA75&BackColorIntranet=F5CA75&BackColorLogged=A9BACE 
 
 
·  On 27 th November 2008 Brussels: Break gender stereotypes, give talent a chance!  
 
Highly skilled and loyal employees are the most precious resource for a majority of small and 
medium-sized enterprises. This initiative aims to assist SMEs in Europe to increase their 
productivity and boost their competitiveness by breaking down the invisible barriers created 
by gender stereotypes, thereby maximizing the potential of their employees. Gender 
stereotypes are pre-determined judgments about what is expected of men and women in the 
social structure. These pre-conceived ideas often prejudice our capacity to see the real 
occupational skills and creativity of individuals. They can be detrimental to good business 
management by imposing unnecessary limits on the full use of human talent in a company. 
"Break gender stereotypes, give talent a chance" provides: practical ways to look at your 
human resources from a different perspective; a "toolkit" for full and better use of individual 
talents within a company; training workshops on how to gain competitiveness through gender 
equality action; consultancy and information; and opportunities to boost your company’s 
visibility.  
 
For more information: 
http://www.businessandgender.eu/contacts/contacts 
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4. SME NEWS 
 
·  News from the EWL project “Equal Rights, Equal Voic es. Migrant Women in the 

European Union” 
 
Thanks to the support of the Sigrid Rausing and Barrow Cadbury Trusts , seminars 
focusing on the integration of migrant women have and will take place in 13 countries 
between October and December 2008. The first national meeting organized by the Cultural 
House of Albanian Immigrants in Greece in cooperation with the EWL took place in Greece on 
4 October, gathering more than 80 migrant women who discussed: the very serious problems 
they are facing with the documentation and their legal residence in Greece, particularly in the 
case of migrant women and their children (second generation); the absence of social 
protection related to their work and the access to social welfare system; the lack of 
information at all levels; the urgent need to articulate publicly their own experiences, concerns 
and priorities related to social integration and ultimately to raise their voices claiming their 
rights as women and as migrant and the need to be  organized and to set up a networking of 
migrant women in Greece. 
 
For more information: 
http://www.womenlobby.org/site/1abstract.asp?DocID=2393&v1ID=&RevID=&namePage=&p
ageParent=&DocID_sousmenu 
 
 
·  Private pensions - EU report 
 

A study released by the European Commission on 20 October 2008 confirms the trend 
towards more private pension provision in the EU bu t highlights the need for inclusive 
coverage and adequate pension levels.  The study identifies large variations in coverage 
and contribution levels between EU countries, reflecting the diversity of schemes in place. 
The analysis aims to help EU countries learn from different national experiences under the 
'open method of coordination' – the EU's system of common objectives, reporting and 
exchange of best practice. The release of the study coincides with a major conference on how 
to make European pensions adequate and sustainable. The report confirms the trend towards 
an increased role for privately funded pension provision in EU countries and the importance of 
analysing its impact on future pension levels. Depending on their role within the overall 
system, low coverage in supplementary pensions (together with breaks in contributions) can 
become a cause of concern for future pension levels, in particular for those most at risk 
(women, the young, lower educated, low-paid). 
 
For more information: 
http://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=409&furtherNews=yes 
 
 
·  Helping businesses benefit fully from the EU’s Sing le Market 

 
Since 1984, a preventive mechanism against barriers to trade within the EU has helped 
enterprises compete on a level playing field when selling to customers outside their home 
markets. Directive 98/34/EC has thus proven to be an essential contributor to the smooth 
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functioning of the EU’s internal market. 
 
For more information: 
http://ec.europa.eu/enterprise/e_i/news/article_7110_en.htm 
 
 
·  Promoting Pan-European Entrepreneurship 
 
The current European entrepreneurship policy paradigm seems to reinforce national barriers 
instead of lowering them. The official EU policies and initiatives for entrepreneurship privilege 
exchange of best practice among Member States, covering large series of topics with very 
few concrete follow-up measures and feedback. A more efficient approach would address the 
key three or four policy issues at EU level that would help creating a level paying field for 
entrepreneurs to nurture business projects with Europe scope. Europe’s 500 Entrepreneurs 
for Growth seeks to dialogue with EU decision-makers to achieve an important shift in 
European entrepreneurship policy. Creating a truly European entrepreneurial space means 
among other reducing the regulatory burden, promoting growth entrepreneurship and 
disseminating best practices. 
 
 
·  Project in progress 
Our organization is cooperating with EFMD (European Foundation for Entrepreneurship 
Research) on a report aiming at learning from successes and failures, identifying major 
barriers to the development of 'gazelles' and, together with key stakeholders at European 
level, working pragmatically towards creating a proper environment that could stimulate birth 
and development of truly European fast-growing enterprises. 
This is a very much needed process. It is in this context, that we have taken the initiative and 
prepared the ground for the publication of a manifesto in support of the breeding and growing 
of pan-European ventures. 
 
For more information: 
http://www.entrepreneursforgrowth.org/LZpeAAdyHp8jHsF7rZzW5vOS/linkto.aspx 
http://www.entrepreneursforgrowth.org/CobraManagedFiles/7276u16042lgg465.pdf 
 
 
·  Between 17th and 23rd November 2008 : Global Entrep reneurship Week on the wires  
 
Global Entrepreneurship Week is a celebration of innovation, entrepreneurship and creativity. 
The Week will bring together millions of young people across the globe through online and 
local activities  and encourage them to think innovatively and unleash their ideas. Through a 
coordinated effort with many different countries, during one week every year, the world will 
celebrate the entrepreneurial spirit in hopes of inspiring a new generation of young 
entrepreneurs.  
 
For more information: 
http://www.unleashingideas.org/speednetwork 
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5. GRANTS AND  FUNDS 

 
Calls open: 
 
ACTION ENT/CIP/09/C/N03S00 Public Procurement Netwo rks in support of the Lead 
Market Initiative - Public Procurement Networks in support of the Lead Market Initiative: 
encouraging demand for innovative goods and services. Final date for submission: 27 
February 2009. 
 
 
ACTION EuropeINNOVA-ENT-CIP-09-C-N01S00 - Europe IN NOVA: European Innovation 
Platforms for trans-national cluster cooperation, k nowledge-intensive services, eco-
innovation and the promotion of novel tools and ser vice concepts for innovation 
support 
Europe INNOVA is oriented towards the development and testing of new practical innovation 
support services for SMEs, notably start-ups, delivered in the field by platforms of 
partnerships between European innovation professionals in view of their wider application. 
The overall objective is to accelerate innovation processes and thus to facilitate the 
commercialization of innovative products and services. Final date for submission: 12 
February 2009. 
 
 
ACTION PROINNOEurope-ENT-CIP-09-C-N02S00 - PRO INNO  Europe®: Fostering trans-
national cooperation on support for innovation 
PRO INNO Europe contributes to closer cooperation between innovation policy makers and 
public support organizations at different levels with a view to contributing to the development 
of new and better innovation policies in Europe. PRO INNO Europe will bring together public 
actors responsible for innovation with a view to the overall objective of fostering trans-national 
cooperation on support for innovation. Final date for submission: 12 February 2009. 
 
Additional information may be posted on this webpage during the publication stage. We 
encourage you therefore to visit this page regularly: 
http://ec.europa.eu/enterprise/funding/files/themes_2008/calls_prop.htm 
 
 
Boosting research for the benefit of Europe’s SMEs 
 
Two calls for proposals that aim to help SMEs become more innovative have been 
announced recently under the EU’s Seventh Framework Programme for Research and 
Development (FP7). The calls, which together offer EU funding of more than €80 million, are 
designed to deliver "Research for the benefit of SMEs" and fall under FP7’s "Capacities" work 
programme. The overall goal is to bolster the innovative capacity of Europe’s SMEs and 
strengthen their contribution to the development of new technology-based products and 
markets. This will be achieved by helping SMEs outsource their research, increase their 
research efforts, boost their networking activities, and by improving the way they exploit their 
results and acquire knowledge. The larger call – FP7-SME-2008-2 – has a budget of €78.55 
million and seeks to encourage project proposals from SME associations in all research 
fields. Project consortia must consist of at least three independent SME associations from 
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three Member States or Associated Countries, or one European SME association from one 
eligible country. Participants must also include at least two RTD performers and at least two 
SMEs. This call closes on 18 December 2008. 
 
The second call – FP7-SME-2009-1 – covers support and coordination actions and has a €4 
million budget. This call is for studies on regional, national and European SME research 
support programmes and actions. The goal of support actions is to contribute to the 
implementation of the EU’s framework programmes and future RTD policies, as well as to 
help SMEs and other bodies participate in European research. This call closes on 27 January 
2009. 
 
For more information about actually SMEs open calls: 
http://cordis.europa.eu/fp7/dc/index.cfm?fuseaction=UserSite.FP7CallsPage#Research%20fo
r%20the%20benefit%20of%20SMEs 
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6. EU COUNCIL PRESIDENCIES 
 
·  On 14th November 2008 Lille (F): Meeting of the ministers responsible for equality 

between women and men 
 

The EU ministers responsible for equality between women and men met on 14 November 
2008 in Lille. Two issues were on the agenda: reducing wage gaps and best practices in 

terms of professional equality in companies. 
 
This meeting was followed on from the conference of 13 and 14 
November 2008 on "Professional equality between women and 
men, the demographic challenge and the economic stakes". 
It focused on two essential issues: 
- How can wage gaps between women and men be reduced and 

eliminated? - How can best practices in companies be encouraged? 
 
The meeting was followed by a presentation of a statement by the 2nd Trio Presidency 
(France, Czech Republic and Sweden), devoted to the promotion of equality between women 
and men. 
 
For more information: 
http://www.ue2008.fr/PFUE/lang/en/accueil/PFUE-11_2008/PFUE-
14.11.2008/reunion_des_ministres_en_charge_de_l_egalite_entre_les_femmes_et_les_hom
mes 
 
 
·  On 21st November 2008 Brussels: Conciliation meeting on Bu dget 2009 

 
An agreement on the 2009 budget was found on 21 November at a 
conciliation meeting in Brussels between the European Parliament, 
represented by its Committee on Budgets, and the other part of the 
budgetary authority, the Council, represented by the French Finance 
Ministry. It is in the framework of the annual budget procedure (article 
272 of the Treaty) that this conciliation meeting between the two 
institutions was scheduled. 

At the December plenary session (on 17th December), the European Parliament endorsed the 
possible compromise and finally adopted the budget for 2009. 
 
For more information: 
http://www.europarl.europa.eu/activities/committees.do?language=IT 
 
 
·  New Presidency from 1 January 2009 
"Europe without Barriers" is the motto of Czech EU Presidency in 2009 
 
"Europe without Barriers" could be the chief motto of the Czech presidency of the European 
Union that the country will take over in 2009. Members of the government Committee for the 
European Union led by Prime Minister Mirek Topolanek  (ODS) stressed that the main priority 
will be putting emphasis on the freedom of the movement of people, services, capital and 
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goods and the liberalization of trade policy. Among further priorities are sustainable and safe 
energy, revision of the EU budget and the CAP reform, transatlantic relations, EU 
enlargement to the Balkans and Eastern Europe, further development of the area of freedom, 
justice and security. In the autumn, Czech politicians want to start discussing the goals of the 
Czech EU presidency with their colleagues from France and Sweden - preceding and 
following presidencies. The Czech Republic will take over the EU presidency from the 
beginning of 2009. 
 
For more information: 
http://www.mzv.cz/ 
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7. FINANCING 

 
·  On 26 th November 2008 Brussels: A major Recovery Plan for growth and jobs, to 

boost demand and restore confidence in the European  economy 
 
The European Commission presented a comprehensive plan to drive Europe's recovery from 
the current economic crisis. The Recovery Plan is based on two mutually reinforcing main 
elements. Firstly, short-term measures to boost demand, save jobs and help restore 
confidence. Secondly, "smart investment" to yield higher growth and sustainable prosperity in 
the longer-term. The Plan calls for a timely, targeted and temporary fiscal stimulus of around 
€200 billion or 1.5% of EU GDP, within both national budgets (around €170 billion, 1.2% of 
GDP) and EU and European Investment Bank budgets (around €30 billion, 0.3% of GDP). 
The Recovery Plan aims to boost efforts to tackle climate change while creating much-needed 
jobs at the same time, through for example strategic investment in energy efficient buildings 
and technologies. The Recovery Plan includes detailed proposals for partnerships between 
the public sector – using Community, EIB and national funding - and private sectors to boost 
clean technologies through support for innovation: these include a European green cars 
initiative with combined funding of at least €5 billion, a European energy-efficient buildings 
initiative worth €1 billion; and a "factories of the future" initiative estimated at €1.2 billion. The 
emphasis throughout the Recovery Plan is on "smart investments". Investing more in 
education and (re-)training helps people to retain their jobs and get back into the labor 
market, whilst raising productivity. Investing in infrastructure and energy-efficiency keeps 
people in the construction industry in work, saves energy and improves efficiency. Investing in 
clean cars helps protect the planet and will give Europe's companies a leading edge in a 
highly competitive market. The Recovery plan will build on the Small Business Act to 
provide further help for all SMEs,  including among other things removing the requirement 
on micro-enterprises to prepare annual accounts, easing access to public procurement and 
ensuring public authorities pay invoices within one month. The Plan also includes further 
initiatives to apply state aids rules in a way that achieves maximum flexibility for tackling the 
crisis while maintaining a level playing field. These new steps include a simplification package 
to speed up decision-making, a temporary increase in of the "safe harbour threshold" for risk 
capital to €2.5 million and, also temporarily, further scope for Member States to guarantee 
loans to businesses. 
 
For more information: 
http://europa.eu/rapid/pressReleasesAction.do?reference=IP/08/1771&format=HTML&aged=
0&language=EN&guiLanguage=en 
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8. UPCOMING EVENTS 
 
·  On 11th February 2009 Brussels: Workshop: Environmental Re search for SMEs 

 
Technology Challenges and Market Opportunities in Sustainable Energy Production and 
Consumption. The aim of the event is to address future trends and needs in key technologies 
and research in the area of sustainable energy production and consumption. It will focus on 
the dissemination of knowledge, technology uptake in traditional SME sectors as well as 
business opportunities. This half-day workshop will give an overview of objectives, challenges 
and results from ongoing projects funded under the 6th Framework Programme (FP6) and 
recently started projects under the 7th Framework Programme (FP7), in both cases under the 
SME specific measures. The development of both sustainable energy production as well as 
more energy efficient industry process will be presented. 
 
For more information: 
http://ec.europa.eu/research/sme-techweb/index_en.cfm?pg=news 
 
 
·  Between 6 and 14 May 2009 Brussels: "Small business , big ideas" 

 
The Commission is organizing the 1st European SME Week from 6 to 14 May 2009. The SME 
week is an umbrella campaign aiming to promote entrepreneurship and inform entrepreneurs 
about support that is available to them at European, national and local level. The SME week 
is coordinated by the European Commission’s Enterprise and Industry Directorate-General 
and will be launched in Brussels on the 6th of May next year. The opening will be followed by 
an array of events organized by public administrations, business organizations and SME 
support providers at the national and local level throughout Europe. 
 
For more information: 
http://ec.europa.eu/enterprise/newsroom/cf/itemlongdetail.cfm?item_id=1945 
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9. SERVICE AND INFORMATION 

 
·  The Parliamentary Assembly of the Council of Europe  (PACE) launches Gender 

Equality Prize to encourage parity in politics. 
 
It is unfortunate that so few women are members of the executive bodies of political parties," 
said Lluís Maria de Puig, President of PACE, today, on the occasion of the launch of the 2009 
Gender Equality Prize, specifying that women accounted for fewer than 20% of members of 
parliament in nearly half the member states.  "I am convinced that this Prize, instituted by the 
Assembly, will encourage political parties in Europe to strive for greater parity," Mr de Puig 
added. José Mendes Bota (Portugal, EPP/CD), first Vice-Chair of the Committee on Equal 
Opportunities for Women and Men, specified that candidates could be submitted until 1 March 
2009. Terry Davis, Secretary General of the Council of Europe and Maud de Boer-Buquicchio, 
Deputy Secretary General, also attended the event. The 2009 Gender Equality Prize, which 
rewards political parties that strive to promote gender equality in politics, was awarded by the 
President of the Assembly at a ceremony on the occasion of PACE's autumn session (28 
September - 2 October 2009). 
 
For more information: 
http://www.businessandgender.eu/ 
http://assembly.coe.int/ASP/NewsManager/EMB_NewsManagerView.asp?ID=4119&L=2 
 
 
·  Summit puts equality at the heart of the EU social agenda 
 
400 high-ranking delegates discussed the next steps in the EU's strategy to tackle 
discrimination at the second annual European Equality Summit in Paris. A key element of the 
discussions was the European Commission's proposal from July 2008 to extend existing EU 
protection from discrimination to areas such as access to goods and services, education and 
healthcare. Equality ministers and stakeholders – NGOs, social partners, companies and 
independent equality bodies from around Europe – were able to give their views on the 
proposal, and also follow up on the commitments made by EU countries as part of the 
European Year of Equal Opportunities for All in 2007. 
 
For more information: 
http://europa.eu/rapid/pressReleasesAction.do?reference=IP/08/1424&format=HTML&aged=
0&language=EN&guiLanguage=en 
http://www.europarl.europa.eu/activities/committees/draftReportsCom/comparlDossier.do;jses
sionid=9CA96C646CFD7C27D369C89D40F1600E.node2?dossier=FEMM%2F6%2F59438&
body=FEMM&language=EN 

**** 

Please send your comments and opinion to us. Further information about your events, national studies or 
women projects is warmly welcomed. 

The next SME Women QUARTERLY is planned for March 2009. Content Manager: Benedetta Menghetti 
SME Women 

Presidents: Corien WORTMANN-KOOL MEP, Maria CAPPONE MP 
Director: Ildikó Voller-Szenci 


