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1. ForewoRrD

The European Parliament Elections 2009 are only a few days away and
gives a great opportunity for female entrepreneurs, friends of SME Women
and all European citizens to vote for their next representatives in the EU
legislative body. The newly elected MEPs will shape the future legislation
/ of Europe for the next five years.

The electlons which take place from 4-7 June throughout the European Union give you the
chance to vote for female MEPs who support women entrepreneurship.

SME Women has been emphasizing the importance of work-life balance. Although this has a
broad definition, we have been promoting and working for the free choice for our female
entrepreneurs and female European citizens. We are pushing for including more women in
the labor market by supporting them to develop their own businesses or by providing better
access to finance and social networks. These are only some of the EPP priorities and dealt
with in SME Women working groups.

One important topic the next legislative has to deal with will be the roadmap which is defined
by the Lisbon Strategy on growth and employment. The roadmap’s goal is to reduce the
gender pay gap between women and men until 2010. The plan established six priorities for
European policy in this area: equal economic opportunities for women and men, the
reconciliation of private and professional life, equal representation in decision-making, the
eradication of all forms of gender-based discrimination and the elimination of gender
stereotypes. Let us work on those important issues together!

Last but not least, in my function as SME Women President, | want to thank very much Ildiko
Voller-Szenci for her dedication, enthusiasm and hard work in the last six years as Director of
SME Women. lldiké will attend a one-year mid-career program at Harvard University, USA,
starting this summer. In the name of the SME Women family we want to wish her all the best
for her future and we hope to keep in touch with her.

Corien Wortmann-Kool MEP
President of SME Women



| 2. EUROPEAN COMMISSION INITIATIVES

Commission refers Poland to European Court of Justi ce on gender equality
legislation

On 14 May 2009, the Commission has referred Poland to the European Court of Justice
(ECJ) for non-transposition of EU rules prohibiting gender discrimination in access to and
supply of goods and services (Directive 2004/113/EC). Poland has not yet adopted the
necessary measures to give effect to the legislation in national law, despite a 'Reasoned
Opinion' (second stage warning) sent by the Commission in 2008. The EU rules ban sex
discrimination outside the workplace and prohibit direct and indirect discrimination based on
sex, as well as sexual harassment. They apply to goods and services offered to the public,
outside the area of private and family life. They do not apply to the content of media and
advertising or to education, matters of employment and occupation. Examples of areas where
the directive does apply are transport, housing, banking and insurance. The Commission sent
the Polish authorities a Reasoned Opinion — the second stage of infringement proceedings —
in June 2008, giving them two months to reply. They informed the Commission that they were
in the process of preparing the necessary measures to fully transpose the Directive but have
not yet communicated the adoption of these measures. Consequently, the Commission has
decided to bring the case to the ECJ. The deadline to bring into force the laws, regulations
and administrative provisions necessary to comply with the Directive expired in 21 December
2007. Up to now, infringement proceedings have been initiated against twelve Member
States, six of which are still open, as in the case of the Czech Republic, Estonia, Greece,
Latvia, Poland and The United Kingdom. In accordance with the procedure under Article 226
of the EC Treaty the Commission sent, in January 2009, a referral to the Court against
Greece and the Czech Republic for failing to notify measures to transpose Directive
2004/113/EC. For the remaining countries, the Commission is finalizing its analysis of the
responses of the national authorities to the reasoned opinions and deciding on the follow-up.
For more information:
http://ec.europa.eu/social/main.jsp?langld=en&catld=89&newsld=511&furtherNews=yes

| 3. EUROPEAN PARLIAMENT INITIATIVES

Mums and dads at home with newborns: how long shoul d they have off?

Across Europe the amount of time new mums can have off after the birth of their child varies
from 14 weeks to 2 years. MEPs on the Women's Rights Committee have backed EU-wide
plans to have 14 to 20 weeks of leave after birth and extend the amount of time mums can
claim full pay from 2 to 6 weeks. Proposed new rules would also give dads more time off. Two
MEPs with opposing views debate the pros and cons. The issue was voted on by MEPS in
Plenary during the last Parliament's Strasbourg session.

For more information:

http://www.europarl.europa.eu/news/public/story page/048-54431-117-04-18-908-
20090424ST0O54408-2009-27-04-2009/default_en.htm
http://www.europarl.europa.eu/elections2009/debates/product.htm?language=EN&ref=20090
424ST0O54408&secondRef=0




4. \WOoMEN AND ELECTION 2009

Poll backs more women in politics but not quotas

People want to see more women in politics, according to a Europe-wide poll that shows over
two thirds of those asked believe politics is male dominated. However, only one in ten thinks
gquotas are a good idea. The results of the latest Eurobarometer poll were presented at a
seminar in the European Parliament. The poll found that women are less interested in
European issues, although the probability of voting in June elections was broadly similar for
both genders (28% of women compared to 31 % of men).

For more information:
http://www.europarl.europa.eu/elections2009/debates/product.htm?language=EN&ref=20090
302STO50555&secondRef=0

| 5. PoLiTicAL NEWS

Men ‘benefit’ from diversity in the workplace

"Our economy has a real problem with under-representation of women,” explained Isabella
Lenarduzzi, the founder of the 'JUMP' forum, in an interview with Euractiv. "Women's role in
business is increasingly important”. As 60% of the young graduates of European universities
are women, "we want business leaders to finally recognize and concede to the various stud-
ies and research available, which shows that increased diversity equates to improved per-
formance,” Lenarduzzi explained, complaining that maintaining current low levels of female
representation in many workforces would mean accepting a very low return on investment.
According to the JUMP founder, there is a direct connection between the absence of diversity
and the presence of financial insecurity. "Women tend to be more focused on the whole
community,” she explained. Thus "it is not a question of male or female, as it is a question of
variety in ways of thinking. By having both men and women in decision-making roles, there is
greater balance in the solutions,” Lenarduzzi argued. "By including more women, men are
likely to benefit from this workplace diversity, as it fosters more variety in thinking and acting
than traditional male models of behavior" she added.

For more information:
http://www.euractiv.com/en/socialeurope/men-benefit-diversity-workplace/article-181322
http://www.euractiv.com/en/socialeurope/lenarduzzi-women-rescue-economy/article-181281
http://www.forumjump.be

The march towards equality

An entire publication, edited by the European Commission in April 2009, dealing with Gender
Equality topics in the field: Women and Science.
Read it:
http://bookshop.europa.eu/eubookshop/publicationDetails.action?searchData.expression=*&s
earchData.domain=null&searchData.archiveType=false&searchData.theme=M&pubuid=1012
4514&0offset=2

Report on equality between women and men 2009




At the request of the European Council, the European Commission reports each year on
progress towards gender equality and presents challenges and priorities for the future. This
publication gives an overview of recent developments as regards the situation of women and
men in the EU with relevant data and policy presentations. It is targeted at a wide range of
stakeholders, including Member States, NGOs, and social partners. This publication is
available in printed format in English, French and German.

For more information:
http://ec.europa.eu/social/main.jsp?catld=421&langld=en&furtherPubs=yes

EU nations scrambling to support small firms during crisis

Faced with reluctant credit markets, late-paying clients and sagging consumer confidence,
businesses are looking to governments to help them through turbulent times. EurActiv's me-
dia network takes a look at the situation in key countries across Europe. The European insti-
tutions and national leaders have taken extraordinary measures to prop up domestic indus-
tries given the unprecedented nature of the current economic recession. To help provide lines
of credit to small companies, the European Investment Bank (EIB) has made €30 billion avail-
able over the next three years. This complements efforts are made by the European Commis-
sion to redraft the Late Payments Directive. Businesses are suffering serious cashflow prob-
lems due to the estimated €270 billion in unpaid invoices. However, it is at a national level
that the real activity has taken place. Governments have become lenders of last resort. Some
have cut employment taxes to boost jobs, while others have cut VAT to encourage retail
sales. Still more have sought to stimulate demand by embarking on publicly-funded building
programmes.

For more information:
http://www.euractiv.com/en/enterprise-jobs/eu-nations-scrambling-support-small-firms-
crisis/article-182279

| 6. EU CounciL PRESIDENCY

The Swedish Presidency's R&D priorities

The Swedish EU Presidency should advance Europe's R&D agenda via a regional-based
approach, argues Claus Schultze, director of the European Regions Research and Innovation
Network (ERRIN). According to Schultze, Sweden's position as "innovation leaders in Europe”
leaves the Swedish government well placed to advance Europe's research and development
(R&D) agenda during its six-month term at the helm of the Council, which begins on 1 July.
Schultze is eager for the EU to foster "regional research and innovation-friendly ecologies”
under the Swedish Presidency. He says that successful ecologies are "characterized by their
low transaction costs" and should be the key "organizing principle and rationale" for the
European Research Area (ERA).

For more information:
http://www.euractiv.com/en/science/swedish-presidency-rd-priorities-winner/article-182290




| /. FORTHCOMING EVENTS

2009-6-4/5, Istanbul, International Women Entrepren  eurship & Leadership Summit

Guided by the vision of "creating a world in which women will play an active role in all
decision-making processes through production and free self-expression”, KAGIDER is holding
this Conference at The Marmara Hotel, in Istanbul, with the main sponsorship of Garanti Bank
and support of the American Turkish Friendship Council (ATFC). This Summit should
encourage women entrepreneurs to discover, participate and play a more significant role in
the global arena.

For more information:

http://www.kglzirve.org/en-EN/default.aspx

2009-6-25/26, Brussels, Scientific Culture, Communi  cation, Gender - An Innovative
Challenge for Women Scientists

EPWS (European Platform of Women Scientists) will hold its Annual Conference which is
organized in collaboration with BeWiSe - Belgian Women in Science. The creation of the
European Research Area (ERA) as endorsed by the Lisbon Council in March 2000 has as its
main goal to deeply root knowledge in society and free Europe’s knowledge potential in all its
dimensions, in people, infrastructures, organizations, funding, knowledge circulation and
global cooperation. One of the strengths of ERA will be its ability to educate, attract and retain
excellent women and men researchers from a diversity of backgrounds. An inclusive, high-
guality oriented and innovative scientific culture, reflecting the shared attitudes, values, goals,
and the way people deal with each other in science and research is key in this context, a
strong and coherent equal opportunities policy in research is a precondition as well as an
integral part.

For more information:
http://www.epws.org/index.php?option=com_content&task=view&id=413&Itemid=4545

8. PAsT EVENTS

What role can women play in the current economic cr isis?

More than 100 Irish women leaders (and some men), from all walks of life, came together to
exchange views on the economic crisis at a special one-day conference entitled "Challenges
to Irish women in the current economic climate” held in Dublin on 4 April. Each speaker
looked at the recession from a different angle: economic, social, European and financial. But
they also looked ahead to find out how women can create new opportunities and find
solutions in these challenging times.

For more information:

http://ec.europa.eu/news/around/090407 irl_en.htm

2009-04-29, Brussels, EP, Women and Microfinance

The Sapienza Universita di Roma together with la Fondazione Risorsa Donna organized a
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conference on Women and Microfinance — Tools for a Fair Development. The speakers
Patrizia Toia, MEP, Andrea Nardone, Secretary General of the Fondazione Risorsa Donna,
Fabrizio Botti, Research fellow at the Sapienza University of Rome, Stefanie Laemmermann,
Programme Manager of the European Campaign were invited to react to the topics covered in
the book “Donne e microfinanza: Uno sguardo ai paesi del mediterraneo (Women and
Microfinance: A Look at the Mediterranean Countries), edited by Marcella Corsi, Professor of
Economics at the Faculty of Statistics of the Sapienza University of Rome and member of the
Scientific Committee of the Fondazione Risorsa Donna, who held the chair of the conference.
This work explores the socio-economic impact of microfinance programmes carried out in
some Mediterranean countries, drawing on the results of a research carried out by the
Fondazione Risorsa Donna during the International Year of Microcredit (2005). Each chapter
concentrates on a different geographical area: European countries (Spain, Italy and France),
Arabic countries of North Africa (with particular emphasis on Egypt) and the Balkans. The
book “Donne e microfinanza: Uno sguardo ai paesi del Mediterraneo” is published by Aracne
editrice and is available under: www.aracneeeditrice.it

For information about Fondazione Risorsa Donna: www.fondazionerisorsadonna.it

2009-04-15, Brussels, Working Breakfast on EU Mater nity Leave

The SME UNION together with Eurochambres and SME Women
organized a Working Breakfast on EU Maternity Leave: Balancing
SMEWW Business & Babies. The introdgction and moderation was held by Corien
Wortmann-Kool, MEP Committee on Women's Rights and Gender
Equality, President of SME Women and Vice-President of the EPP. She
introduced the first speaker, Belinda Pyke, Director for Equality between Men/Women of the
European Commission, who hold the keynote speech on this very important topic by explain
that the EU interest in maternity leave has two aspects: health and safety and equal
treatment. Belinda Pyke underlined the issues of balancing private life and business carrier
and also mentioned the problem of the current legislation of 1992 (Directive 92/85/EEC),
which provides a time span of 14 weeks for mothers being on maternity leave, two of those
must be taken before the delivery. Belinda Pyke introduced the new proposal of the EC, which
would increase the maternity leave time span to 18 weeks and therefore will create a
beneficial effect for women to reconcile private, family and professional life. Ben Butters,
Director of European Affairs of EUROCHAMBRES, stressed to bring the international trend
into the proposal for 2010. This means an equal treatment for women and men at work and
installing full payment instead of setting a ceiling between 60 to 80 per cent of the full salary.
The possibility to return to the same quality and responsibility at work should also be a
standard for women continuing their profession after the maternity leave. The flexibility on
when to take maternity leave for pregnant women is also remarked as an important and
supporting act. Gustaf Lindgren, Counsellor of the Swedish Permanent Representation
pointed out in his impulse statement that in
Sweden, where family policy is seen as an
important topic, they are concentrating on

parental leave.
This means that men are engaging themselves to
participate at the parental leave already. A greater
support of the maternity leave could weaken the
strong parental leave policies in Sweden. The
Swedish government is trying to link gender and
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economic policy in order to enhance the situation for expectant mothers on the labor market
and is therefore organizing a conference during their presidency in October about the
reconciliation of family and work life for women and gender equality. The Conclusions were
made by lldiko Voller-Szenci, Director of SME Women who was summing up the topic by
emphasizing the importance of reconciliation of family and profession at the same time. The
working breakfast was concluded with a discussion.

*kkk

Please send your comments and opinion to us. Further information about your events,
national studies or women projects is warmly welcomed.

The next SME Women QUARTERLY is planned for September 2009.

Content Manager:
Doris Schernhammer, Benedetta Menghetti

SME Women:
Presidents: Corien WORTMANN-KOOL MEP, Maria CAPPONE MEP
Director: lldikd Voller-Szenci



