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SME WOMEN 

QUARTERLY NEWSLETTER – June 2008 
 
1. FOREWORD 

From the President of SME Women, MEP Corien WORTMAN N-KOOL 

With the summer holidays coming up, it is a good time to look back on the 
past half year. As SME Women we worked hard for the improvement of the 
current situation for female entrepreneurs.  
In order to do so, we urged the Commission to give special attention to 

female entrepreneurship in the Small Business Act (SBA). In a response the Commission 
assured us that they have the promotion of female entrepreneurship as one of the priorities in 
the Modern SME Policy. I was very pleased to hear this.  
 
On the 25th of June the Commission proposed a genuine political partnership between the 
EU and the Member States reflecting the political willingness to recognize the central role of 
SMEs in the EU economy and to put in place for the first time a comprehensive policy 
framework for the EU and its Member States. In this Small Business Act, the European 
Commission also prepared a set of measures targeting specifically female entrepreneurship. 
We should think of establishing an EU network of female entrepreneur ambassadors , the 
promotion of mentoring schemes to inspire women to set up their own businesses and the 
encouragement of entrepreneurship among women graduates. Furthermore, Member States 
are invited to stimulate innovative and entrepreneurial mindsets among young people by 
introducing entrepreneurship as a key competence in school curricula. This is an important 
development for female entrepreneurs! I hope these measures will help to promote, 
strengthen and increase female entrepreneurship. 
 
There are over 23 million SMEs in the EU, representing more than 99% of all business. They 
are of enormous importance for the economy, because they create around 60% of the EU´s 
economic output. Therefore improvement of the environment for all entrepreneurs including 
women is of great importance. We keep you informed in this matter.  
Have a nice holiday! 

Corien Wortmann-Kool MEP 
President of SME Women 
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2. POLITICAL  NEWS 

 
2 June 2008, European network set to boost women in  power 
 
On the 2nd of June, female decision-makers from around Europe met for the launch of a 
new EU-level network of women in power . The group aims to promote women in decision-
making positions in politics and the economy across Europe. The inaugural meeting, 
organized by PSE Party, was opened by Equal Opportunities Commissioner Vladimír Špidla 
and by Zita Gurmai, Vice-Chair of the European Parliament's Committee on Women's Rights 
and Gender Equality. Commission Vice-President Wallström and Budget Commissioner 
Grybauskaité joined the network for a lunch discussion. 'It is time to re-double our efforts to 
achieve equal participation of women and men in power," said Commissioner Špidla. "But 
political will is not enough. We must also put the right strategies into practice and learn from 
one another's experience. I am confident that our new network will help accelerate progress 
on this issue." The 'Network of women in decision-making in politics an d the economy' 
aims to provide a platform at EU level for successful strategies to improve gender balance in 
decision-making positions. Concretely, it will allow for exchange of ideas, information and 
experience, mutual learning and sharing of good practice. By facilitating partnerships and 
synergies between existing networks at European level, the group will provide a clear EU 
added value. The members' experience and reputation will also help give greater visibility to 
the issue of gender balance. The network will present its first results in 2009, highlighting 
examples of best practice and summarizing the exchanges and debates between the 
members of the network. The group currently consists of 15 existing networks, such as 
professional organizations, and can be joined by additional European networks. It is one of 
the key actions foreseen in the Commission's current Roadmap for gender equality. At 
present, women account for only 24% of members of national parliaments and governments 
in Europe. In the private sector, men still represent 9 out of 10 board members in European 
blue-chip companies. The discrepancy is widest at the very top: only 3% of these companies 
have a women presiding over the highest decision-making body.  
 
List of members of the European Network of Women in Decision-making in Politics and the 
Economy: 
 
Jocelyne  Bougeard , President, Committee of Women Elected Representatives of Local and Regional 
Authorities (Council of European Municipalities and Regions) 
Gabriella  Canonica , Regional Coordinator, BPW Europe, Business and Professional Women  Europe 
Helena de Felipe Lehtonen,  President, Association of Organisations of Mediterranean 
Businesswomen 
Sophia  Economacos , President, Eurochambres Women's Network 
Adelheid Ehmke , President, European Platform of Women Scientists  
Gisèle Gautier , Representative of the Network of Parliamentary Committees for Equal Opportunities 
for Women and Men in the European Union 
Marianne Karlberg , Co-ordinator, European Network to Promote Women's Entrepreneurship 
Kirsti  Kolthoff , President, European Women's Lobby 
Leena  Linnainmaa , President, European Women's Lawyers Association 
Sonja Lokar , Coordinator for the South East Europe Office, CEE Network for Gender Issues 
Bola  Olabisi , Director, European Women Inventors and Innovators Network 
Tina Reisenbichler , President, European Women's Management Development International Network 
Slavica Uzelac , Project Coordinator, Femanet - Eurocadres  
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Mirella  Visser , President, European Professional Women's Network 
Aude Zieseniss de Thuin , President, Women's Forum for the Economy and the Society  
 
For more information:  
http://ec.europa.eu/employment_social/emplweb/news/news_en.cfm?id=40 
 
 
3. EUROPEAN PARLIAMENTARY ELECTIONS 2009 

 

9 Good Reasons for 2009. If business goes well, all  are well! 

Politics don’t create jobs, it is the entrepreneurial spirit of the people that do so. Politics create 
the economic, fiscal and logistic environment in which entrepreneurial initiative can prosper. 
This is the understanding of the role politics have to play by the SME UNION of the EPP. The 
SME UNION adopted unanimously at its General Assembly in June in Vienna its roadmap for 
the European Parliament elections in June 2009 called “9 Good Reasons for 2009”. There are 
many reasons why European businessmen will vote for the EPP for the 7 June 2009 
Parliamentary Elections (link below), we stress your attention on the Support of women 
entrepreneurs stating that “ Including more women in the labor market and supporting them 
to develop their own businesses by providing them better access to finance and social 
networks is one of the EPP priorities and dealt with in EPP Women and SME Women working 
groups.” 
 
For more information: 
http://www.sme-union.org/docs/ 
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4. TOPIC OF THE YEAR:  “ SMALL BUSINESS ACT FOR EUROPE ” 

 
Corien Wortmann-Kool MEP addressed an e-mail to Françoise Le Bail, Directeur Général Ad 
joint for DG ENTR, special SME Envoy, to stress the importance that the European 
Commission should pay attention to female entrepreneurship in order to address the specific 
problems and action needed to create better conditions for females who own a business. 
Therefore she proposed a specific chapter on female entrepreneurs. Please find below the 
answer from Ms. Le Bail. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
30/05/2008 

 
Dear Mrs. Wortmann-Kool, 
  
Thank you for your e-mail of 27 May 2008 regarding female entrepreneurs.  
 
As you are aware the Commission is fully committed to the promotion of female 
entrepreneurship in Europe. 
 
Access to finance and to funding programmes remains one of the main difficulties for all 
entrepreneurs. The Commission intends to propose related measures in the Small Business 
Act which, of course, will also apply to female entrepreneurs. They will focus on 
strengthening and enlarging the range of financial products offered to SMES (e.g. micro-
credits and mezzanine finances). 
 
Furthermore, the Commission is preparing a set of measures targeting specifically female 
entrepreneurs in order to promote, strengthen and increase female entrepreneurship: 
 

·  Proposal to revise Council Directive 86/613/EEC to improve the level of social 
protection for female self-employed workers and assisting spouses in order to 
increase the number of women engaged in entrepreneurship. 

·  Establishing an EU network of female entrepreneur ambassadors. The aim of this 
network will be to promote mentoring schemes and inspire women to set-up their 
own businesses. 

·  Encourage Member States to promote entrepreneurship amongst women 
graduates. The aim would be to provide business readiness courses for graduate 
women who would like to set-up their own businesses. 

·  Consider State Aid possibilities particularly targeting women entrepreneurship. 
 
I want to assure you that the promotion of female entrepreneurship remains one of the 
priorities of the Modern SME Policy and that the Commission, in collaboration with the 
Member States - in particular the Swedish Presidency which has indicated a specific 
interest for this topic - will continue its efforts to reduce any remaining entrepreneurship 
gender gap in Europe. 
 
Yours sincerely, 
Françoise Le Bail 
 
Françoise LE BAIL  
Directeur général adjoint  
DG Entreprises & Industrie  
Tél : +32.2.299.22.43  
E-mail: francoise.le-bail@ec.europa.eu 
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5. SME NEWS 
 
25 June 2008, Brussels, SBA: Commission publishes n ew practical guidelines for 
Member States on how to make public procurement mor e SME-friendly 
 
In the context of the Small Business Act (SBA), the European Commission has published a 
set of practical examples and guidelines which will enable Member States and public 
authorities to make their public procurement rules and practices friendlier for small and 
medium enterprises (SMEs). Public procurement in the EU – i.e. the purchases of goods, 
services and public works by governments and public utilities - is a vast market, worth €1800 
billion in 2006 and estimated at about 16% of GDP.  Against this background, the Commission 
has prepared a 'European Code of Best Practices Facilitating Access by SMEs to Public 
Procurement Contracts'. This Code of Best Practices is expected to help in two ways: 

·  first, in showing how to make an SME friendly use of the provisions of the EC Public 
Procurement Directives; 

·  second, in highlighting a number of SME-friendly rules and practices at national level, 
gathered through consultations with Member States and other stakeholders. 

This Code of Best Practices, dealing with solutions to the main difficulties, reported by SMEs: 
·  Overcoming difficulties relating to the size of contracts  
·  Ensuring access to relevant information 
·  Improving quality and understanding of the information provided 
·  Setting proportionate qualification levels and financial requirements 
·  Alleviating administrative burden  
·  Putting emphasis on value for money rather than on price 
·  Giving sufficient time to draw up tenders 
·  Ensuring payments on time 
 

The 'Code of Best Practices' is available at: 
http://ec.europa.eu/internal_market/publicprocurement/news_en.htm 
 
 
3-4 June 2008, Bled/Brdo, Slovenia. Conference on t he European Charter for SMEs 
 
How to make the life of small businesses easier - this was the central topic of the conference 
on the European Charter for Small Enterprises, taking place in Bled/Brdo. Each year this 
conference presents the Member States’ most successful good practices to support Small and 
Medium sized Enterprises (SMEs) all over Europe. This year's conference tackled among 
other "better regulation for the benefit of SMEs, fostering the internationalization of SMEs" 
and "entrepreneurship education". For example, the British Cleaning and Support services 
association will demonstrate how a whole sector now can save up to € 250 million in total 
thanks to the new health and safety risk assessment models from the government. The 
Swedish tax agency presents its successful electronic tax declaration for SMEs. Spain will 
give insight into its exemplary PIPE-programme which supported nearly 5000 SMEs in 
internationalizing their business. Germany will demonstrate how they set-up the one-stop-
shop "Inter-Ned" with the Netherlands to foster cross-border business activities of their 
respective SMEs. The conference was co-organized by the European Commission and the 
Slovenian Presidency. 
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For more information:  
European Charter for Small Enterprises - Facilitating SMEs life! (146 Kb)  
http://ec.europa.eu/enterprise/newsroom/cf/itemlongdetail.cfm?item_id=1492 
 
 
6. FRENCH PRESIDENCY 

 
Even the Commission harbours great hopes that France will broker 
an agreement among the bloc on a 'Small Business Act' (SBA) for 
SMEs, considered vital to boosting Europe's competitiveness. Paris 
particularly aims to improve access to public tenders and promote 
greater R&D investment. Following a public consultation on the SBA, 
the Commission has identified seven main challenges for SMEs: 
 

�

 Better societal recognition of entrepreneurship 
�

 Better access to risk capital 
�

 Improving skills and innovation  
�

 Limited innovative capacities and limited R&D expenditure 
�

 Administrative burdens 
�

 Better access to public tenders in Europe and abroad  
�

 SBA to boost innovation and job creation  

 

Next steps where the SBA will be discussed: 

17-18 July 2008: Informal Competitiveness Council 
25/26 September 2008: Competitiveness Council 
6 November 2008: Competitiveness Council 
1-2 December 2008: Competitiveness Council 
 
For more information on the activities, please visit: http://www.ue2008.fr 
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7. OUR EVENTS 

 
15 April 2008, Working Breakfast on “Women in Busin ess & Politics” 
 

The SME UNION together with the International 
Republican Institute Women’s Democracy Network 
organized a Working Breakfast in the European 
Parliament about “Women in Business and 
Politics”. Moderated by Corien Wortmann-Kool  
MEP, SME Women President and EPP Vice-
President, women in charge presented their 
thoughts about how to encourage women in 
seeking “real” power, concretely by funding or 
running for office. 
 

Yvonne Boice , President of Fugazy International Travel, 
Member of Women's Democracy Network of the International 
Republican Institute, USA, was the first speaker and stressed 
the importance of networking. Unfortunately female negotiators 
are quite often perceived weak from her point of view, 
suggested making the access loans more difficult for women. 
She encouraged women to develop their negotiating skills. 
Regarding missing resources, Corien Wortmann-Kool pointed 
out the new opportunities the Small Business Act should 
provide.  The “moral obligation” of women in charge to support 
affirmative action in order to accumulate “real” power, 
particularly in politics, where non-objective values, in contrast 
to economics, rule, was emphasised by Liora Katzenstein , 
President of the Institute for the Study of Entrepreneurship and 
Management of Innovation, Israel. She also pressed there is a 

great need of financial resources therefore she advises women first to start and make their 
carrier in the business world and then try out politics. Anita Orban , Executive Senior Vice-
President of International Centre for Democratic Transition (ICDT), Hungary, reported on a 
project of her organisation in Lebanon, whose successfully achieved goal had been to coach 
25 women from different regions and social backgrounds which were ready to take initiatives 
in the political world. She also pointed out the importance of reforming the process of EU 
development projects in third countries for example by asking the supported group of people 
what they really need, instead of acting as the big donors “dictate”. Personal experiences 
were shared by Milka Forcan , Vice-President of Delta Holding, Serbia’s biggest private 
company. She referred to her own high-profile position and her companies’ approach to 
employ more women on the high-level than most of Serbian companies, although foreign 
investments already change the situation. She thinks that EU integration of Serbia would be a 
big step promoting women in business and politics. She finished with an advice: “Good 
initiative can always break the political ice”.Family-friendly policies are put forward by the 
EPP, as well as closing the gap between education and positions of women in the EU. 
Emanuella Farris , Political Adviser of the European People’s Party, thinks that bottom-up 
approach for promoting women in decision-making is the most successful one. 
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Ildikó Voller-Szenci , Director of SME 
Women closed the event by highlighting 
the role of women working for the public. 
In her concluding remark she pointed out 
that our world is so much focused on 
competition therefore only being 
courageous, persistent and tough, 

having a conviction and being highly motivated can 
lead to success besides being talented.  
In the following discussion Nadezhda Mihaylova , 
former minister for foreign affairs of Bulgaria, Vice 
President of SME Central pointed towards the 
difficulty for women of getting from “position no.2” to 
“no.1” and Avril Doyle , MEP made clear that 

education is “the starting point” for encouragement. The significance of the issue and the 
success of the event, which was also attended by MEPs Pia-Nora Kauppi, Astrid Lulling , 
and Petya Stavrev a and many more successful women, are undoubted. 
 
 
8. FINANCING  SMES 

 
An agreement on SMEs micro-credits has been set between the European Commission's 
Directorate General for Enterprise and Directorate General for Economic and Financial Affairs 
and the EIB Group. The agreement signed in April 2005 provides for a facility, which gives 
grants for technical assistance to credit institutions, which have approval for an EIF guarantee 
or EIB lending operation. The Commission's total budget of EUR 6m has been divided into 
three EUR 2m facilities with the EIB Group, the European Bank for Reconstruction and 
Development and a joint agreement with the Council of Europe Development Bank and 
Kreditanstalt für Wiederaufbau. This agreement’s general objective is to expand and 
strengthen SME credit markets, notably micro-lendin g, in the ten new EU Member 
States. More specifically, by combining both financial and technical assistance, the aim is to 
improve the capacity of local, regional or cooperative financial institutions or banks to extend 
loans to SMEs and, in parallel, also develop the credit institutions' in-house administrative, 
assessment and monitoring abilities. 
 
For more information, please visit: 
http://64.233.183.104/search?q=cache:K9aMFjLFgwQJ:www.eif.org/highvap/index%3Faction
%3DchangeFormat%26format%3DPRINT+Micro+credits+EIB&hl=en&ct=clnk&cd=12 
http://www.eubusiness.com/Finance/eu-micro-credit/ 

 
 
DG BUDGET has recently published a new brochure: “New Funds, Better Rules ” If you run 
a small or medium-sized enterprise (SME), you may benefit from EU funding through grants, 
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loans and, in some cases, guarantees. Support is available either directly (EU grants) or 
through programmes managed at national level. SMEs can also benefit from a series of non-
financial assistance measures in the form of programmes and business support services. 
This booklet gives you a good hint where to start looking for these grants. 
You can 
·  Contact EU information networks 
·  Visit EUROPA portal 
·  Contact your national, regional or local authorities. As a majority of EU funds are managed 

at national or regional level, the national, regional or local authorities often provide the 
necessary information and support facilities. 

·  Contact your professional association. If your project is linked to your professional activity, 
you may find support from your professional organisation. Some EU funding is job-
specific: teachers and trainers may receive support under the Lifelong Learning 
Programme, and film-makers under Media 2007. Your professional network may already 
have expertise in accessing EU funds and may provide you with practical tips. 
 

For more information, please visit: 
http://ec.europa.eu/budget/other_main/funds_rules_en.htm 
 
 
12 June 2008, 4 th Microsoft SME Day, Women’s Enterprise – Fostering Business 
Creation 
 
Women represent only on average 25% of all entrepreneurs in OECD and CEI countries. With 
the European Union being responsible for over 70% of member country decisions it is 
increasingly important to foster the participation of women at the EU level. This session 
explored the different issues faced by potential and existing women entrepreneurs such as: 
type of education, lack of role models in entrepreneurship, gendering of entrepreneurship, 
social status, competing demands on time and access to finance, as well as discussing 
innovative ways to foster the participation of these women in the entrepreneurial sector and 
their possibility to become successful entrepreneurs in Europe. 
Panel participants: 
·  Maria Cappone (Member of Bulgarian Parliament, Vice-President of SME Women) 
·  Catherine Trautmann (MEP, Vice Chair Committee Industry, Research and Energy) 
·  Belinda Pyke (Director DG Employment and Social Affairs) 
·  Viviane Ribeiro (Director General of Lefebvre Software) 
·  Pilar Manchon (CEO Intelligent Dialogue Systems) 
·  Ana Bela Silva (President of the Portuguese Association of Women Entrepreneurs) 
 

From Ms. Cappone; Vice-President SME Women, contrib ution:  
“In a fast-paced world entrepreneurial skill is a must. Regardless of 
what we engage today, we need to act as entrepreneurs, and 
much more so in business. As better entrepreneurs, we seize 
better opportunities, we nurture better partnerships, we create 
better products, and ultimately – greater value for our communities. 
Knowledge alone is not sufficient, if we want to be successful in the 

long-term. As a legislator, I am deeply concerned with securing educational opportunities 
which are not restrictive, but enabling; which are not discriminating, but inclusive; and which 
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are well-aligned with existing business needs. One possible direction to do this is to seek 
mechanisms to create incentives for businesses to provide training to their employees. 
Women are particularly affected by the lack of job training as they cannot fully utilize their 
potential, and are kept at lower level positions and for lower pay. One of the problems I have 
faced as an entrepreneur is a direct consequence of lacking adequate educational 
opportunities. Trying to hire competent personnel is costly and time-consuming endeavor. The 
problem is particularly severe with women at-risk, for whom the work place acts both as a 
sheltering and a restraining environment. However, they require greater supervision and 
additional training, thus ending up more costly to the enterprise. As women who are out in the 
spot-light we bear double responsibility – it stems from our respective positions, but it also 
means we need to act as role models for other women. We cannot afford being weak, we 
cannot afford being unprepared, and we cannot afford being out of that spot-light. As true 
leaders, we need to be right in the center of it – every day – and we need to reach out. Only 
then could we claim to be successful and a model for other women who aspire to become 
leaders – in business or politics alike.” 
 
 
9. FEMALE  ENTRENEURSHIP 

Female entrepreneurship, article written by MEP Woo rtmann-Kool, SME Women 
President on Female Assembly, June 2008 

In the past decades the working environment has improved for women, but women still need 
better opportunities to start a professional career or to start an own company. We have to 
cherish their value to our economy due to their specific qualities and efforts. Especially in a 
time of the proportional increase of the ageing population it is extremely important that also 
women are given the right possibilities to start an own company. Our economy needs all the 
working power available including that of women. Therefore it should be made easier for them 
to start an own business. 
 
Creating better conditions for female entrepreneurs  
First of all, we need to create better working conditions for females. The position of female 
entrepreneurs should be strengthened by better access to finance. For this matter micro-
credits are of great importance. Furthermore, entrepreneurship should also be encouraged 
and facilitated by removing the bureaucratic and administrative burdens. And of course there 
is the need of the creation of a better combination of working and family life. The European 
Union and the national states together should make good provisions for maternity leave and 
childcare. Only in this way we can make sure that the productive potential of women is not 
wasted due to difficulties they have in combining their family life with the professional one. 
 
Improve participation of women in all business and politics 
Second, we need to improve the participation of women in business and politics. This was the 
topic we discussed in the working breakfast 'Women in business and politics' held on April the 
15th. This meeting was extremely fruitful. There was an open discussion about the use of 
voluntary or obligatory quota to get more women in the top. This can contribute to the solution 
to break the glass ceiling women are facing. But the discussion also pointed out that women 
often believe that they are not capable of working on a high level or having an own company. 
This is in the mind of women and therefore role models and the (working) environment are 
from enormous importance for women to convince themselves that they can do the job or set 
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up an own company. 
 
Role model 
For a lot of women it is important to have a role model. Therefore, in a lot of countries of the 
European Union there is a special prize for females who are successful in having an own 
company of being successful in a management position in a company. This prize is to 
encourage other women and it is called the 'the Veuve Clicquot Business Woman of the Year' 
Award. It takes place in 17 countries: United Kingdom, Italy, Germany, Japan, France, 
Sweden, Finland, Denmark, Austria, Ireland, Norway, Hong-Kong, Brazil, Switzerland, 
Australia, New Zealand and in The Netherlands. It started in The Netherlands in 1981 and has 
proven to be an attractive instrument to promote female entrepreneurship. Since 2006 I am a 
member of the Jury of this award. Last year a woman named Francine Houben won this 
international award. She is an architect and known for innovative designs with a special 
attention to context, materialization, detailing and sustainability. A recent example is the 
design for the National Kaohsiung Performing Arts Centre in Taiwan which is inspired by 
Banyan trees on the site that has now become a cultural park. Other recent designs are the 
Palace of Justice, Córdoba, Spain (2006-2011) and the Theatre and Congress Centre La 
Llotja de Lleida, Spain (2005-2008). This kind of exposure is important for women who need a 
role model to have an extra push forward. In short, we have seen that women still face 
difficulties in their professional career. That's the reason we need to go on with raising 
awareness, promoting role models by special awards and organizing meetings in order to 
discuss and evaluate the problems and challenges women face and ask attention for the 
situation of women who work in a business environment. 
 
 
10. INTRODUCING WOMEN BUSINESS NETWORKS 
 
Women Democracy Network 
The Women’s Democracy Network (WDN) was established in March 2006 in response to a 
growing interest for networking and training among women in countries that had recently 
transitioned to democracy. The Network’s inaugural conference, which coincided with 
International Women’s Day, brought more than 30 women leaders from countries in Asia, 
Africa, Europe, Eurasia, Latin America and the Caribbean, the Middle East and North America 
together to engage in dialogue about challenges they face in their countries and to lay the 
groundwork for the establishment of future democracy networks in their regions. A full and 
robust democracy depends on the equal participation of women. The Women’s Democracy 
Network is an initiative of the International Republican Institute to empower women from 
around the world to public, political and economic life. The Women’s Democracy Network will: 
connect aspiring and accomplished women leaders within regions and across regions; create 
a framework for sharing ideas and experiences, including mentor programs; provide training 
and resource materials; and encourage the formation and expansion of regional networks. 
 
For more information, please visit: http://www.wdn.org 
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11. UPCOMING EVENTS 
 
4 September 2008, 13h30-17h00, JUMP Woman’s Academy , Brussels 
"Quatrième pouvoir et deuxième sexe": How to commun icate better with the press? 
 
On 4 September 2008, JUMP Woman´s Academy, Brussels, will organize an event for women 
entrepreneurs or women responsible for their companies Communication Office. During the 
conference, the participants will learn what the “fourth power” is and how people with a shy 
attitude can create a better relationship with the journalists. During this event, there will be a 
general description of Belgian press and the topics will deal with the journalist profession 
(who is the journalist?, who are the journalists that I have to contact?, how I can put an article 
on my company webpage?). The main speaker (simultaneous translation), Madelaine 
Dembour, has been working with the press for fifteen years, she was responsible for 
Communication Office at the Wallone Union of Enterprises and she wrote “Qui a peur des 
journalistes?”. Price 90€ for inscriptions before 18 August 2008; 110€ after. 
 
For more information: academy@blogjump.eu 
 
 
9-10 October 2008, European E-Skills 2008, Thessalo niki (Greece) 
 
The successful implementation of a long term e-skills strategy is of great importance within 
the renewed Lisbon strategy and as part of lifelong learning strategies and the 
Recommendation on key competences. This challenge will be discussed at the forthcoming 
European e-Skills 2008 Conference “Implementing a long term e-skills strategy in Europe”. 
The European Commission adopted on 7 September 2007 a Communication on “e-Skills for 
the 21st Century: Fostering Competitiveness, Growth and Jobs” presenting a long term e-
skills agenda and including five major action lines at EU level. The Competitiveness Council 
of Ministers adopted Conclusions on a long term e-skills strategy on 22-23 November 2007. 
Its successful implementation is of great importance within the renewed Lisbon strategy and 
as a part of lifelong learning strategies and the Recommendation on key competences. This 
challenge will be discussed at the forthcoming European e-Skills 2008 Conference 
“Implementing a long term e-skills strategy in Europe”. Conference is organized by the 
European Commission and the European Centre for the Development of Vocational Training 
(Cedefop) in partnership with the e-Skills Industry Leadership Board, bringing together 
experts from government, ICT industry, social partners, academia and other stakeholders to 
discuss best practices, flagship projects and report on progress. 
 
For more information: 
http://ec.europa.eu/enterprise/newsroom/cf/itemlongdetail.cfm item_id=1480 
DG Enterprise and Industry, 'ICT, Competitiveness and Innovation', Conference website 

 
 
22 October 2008, Third Global Congress of Women in Politics and Governance, 
Philippines 
 
This Congress is organized by the Center for Asia-Pacific Women in Politics (CAPWIP) in 
partnership with the United Nations International Strategy for Disaster Reduction (UN/ISDR). 
The theme of the congress is “Gender in Climate Change and Disaster Risk Reduction”. 
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Women and environment experts have raised concern over the absence of women in the 
discourse and debate on climate change and disaster risk reduction, both of which are global 
mainstream issues that are currently impacting the entire world. The involvement of women in 
areas of environmental management and governance should not be perceived as an 
afterthought. Women's roles are of considerable importance in the promotion of environmental 
ethics. The current imperative is for women to understand the phenomenon of climate change 
and disaster risk reduction and their impacts and implications at the individual, household, 
community and national levels. Studies show that women have a definite information deficit 
on climate politics, climate protection, and preparedness through disaster risk reduction. Only 
with this information can women take their proper, significant and strategic role in the issues 
of climate change and disaster risk reduction. Invited to this congress are parliamentarians, 
decision - makers in national governments, environment organizations, youth leaders, media 
practitioners, funding/donor agencies/organizations. (Female and male participants are 
welcome). 
 
For more information: 
http://www.capwip.org/3rdglobalcongress.htm 
 
 
22-24 October 2008, Lyon (France) 2nd Europe INNOVA  Conference, Accelerating 
innovation in Europe 
 
After the successful event organized in Valencia in 2006, the city of Lyon in France will be 
hosting the 2nd Europe INNOVA Conference from 22 to 24 October 2008, which is organized 
in collaboration with the French Presidency of the European Union. The Europe INNOVA 
Conference 2008 will focus on accelerating innovation in Europe and how to optimize 
knowledge transfer, strengthening industry's innovation capacity through strategic 
partnerships and supporting innovative entrepreneurs. The conference will bring together the 
Europe INNOVA Community with key innovation stakeholders from the worlds of politics, 
academia and business, notably innovation agencies, universities and research institutions, 
technology transfer offices, business incubation and support services, financing 
intermediaries and cluster organizations, to explore the most effective ways of accelerating 
and supporting innovation and to debate innovation policy priorities for Europe. The 
conference will analyze and discuss policy instruments and current practices for transforming 
knowledge creation into successful businesses across a variety of sectors such as knowledge 
intensive services, eco-innovation, life sciences and creative industries. It will also explore the 
most efficient ways of tackling access to finance and IPR issues and supporting fast growing 
companies and cluster collaboration. Europe INNOVA projects will showcase the models and 
tools they have developed to accelerate the commercialization of new ideas and support 
innovative companies. 
 
For more information: 
http://www.europe-innova.org/index.jsp?type=page&cid=9304&lg=en 
 
 



 14 

12. SERVICE AND INFORMATION 

 
1. Funding opportunities-calls for proposals 2008, ACTION ENT/ERA/08/311-ERASMUS 
for young entrepreneurs, Final date for submission:  20 August 2008 (delivery by hand 
until 4 pm)  
 
The purpose of this call is to provide grants to projects allowing nascent EU entrepreneurs to 
learn in an experienced entrepreneur's company in another EU Member State with the 
purpose of facilitating exchange of experiences and networking. The objective of the action is 
to contribute to enhancing entrepreneurship, internationalization and competitiveness of 
newly established micro, small and medium-sized enterprises and potential new start-up 
entrepreneurs in the EU. The activity targets people intending to set up a business and, to a 
lesser extent, recently established entrepreneurs. Eligible applicants are any public entity or 
private body can participate in this call for proposals. This may include entities or bodies 
active in the field of entrepreneurship promotion or in the field of transnational placement 
services. 
 
For more information: 
http://ec.europa.eu/enterprise/funding/files/themes_2008/calls_propo.htm#08n05s00 
 
 
2. New website on SMEs' access to finance in Member  States 
 
The Enterprise Finance Index (EFI) website has been launched by the Directorate-General for 
Enterprise and Industry 27th May 2008. It aims to provide data and trends about the 
development of access to finance for SMEs in the Member States in a clear and user-friendly 
manner. The final goal is to enable policy makers better to evaluate the effects of policies on 
SME finance across Europe. The EFI brings together figures from different national and 
international sources concerning the use of loans, guarantees, venture capital and business 
angel finance in the European Union. Total volumes, interest rates and number of operations 
and/or beneficiaries are some of the data that can be found under these headings. The Index 
also provides figures on the use of EU financial instruments under the Multiannual 
Programme for Enterprise and Entrepreneurship (MAP) and the Competitiveness and 
Innovation Framework Programme (CIP). Furthermore, users will have access to information 
on the measures Member States have taken to tackle national problems in SMEs’ access to 
finance in the context of the Lisbon Partnership for Growth and Jobs, progress in facilitating 
cross-border investments by venture capital funds and ongoing international efforts to define 
indicators to measure entrepreneurial performance, including access to finance, by 
Eurostat/OECD. 
 
For more information: 
http://ec.europa.eu/enterprise/entrepreneurship/financing/enterprise_finance_index/index_en.
htm 
http://ec.europa.eu/enterprise/leadmarket/leadmarket.htm 
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3. Entrepreneurship in higher education, especially  within non-business studies  
 

Entrepreneurship education programmes can have different objectives, such as: 
·  developing entrepreneurial drive among students (raising awareness and motivation); 
·  training students in what is needed to set up a business, and to manage its growth; 
·  developing the entrepreneurial abilities needed to identify and exploit business 

opportunities. 
In existing business and entrepreneurship programmes very often only the start-up aspect is 
considered, while the skills and knowledge needed to manage the growth phase of a small 
business are neglected. In this sense, there is in general terms a need for a shift in the focus 
of entrepreneurship education programmes and courses across Europe. 
 
For more information:  
http://ec.europa.eu/enterprise/entrepreneurship/support_measures/training_education/entr_hi
ghed.pdf 
 
 
4. SME Funding 
 
Eurostars is a EUR 400-million Europe-wide programme set up to fund SME-driven research 
and development (R&D) activities in 24 of the EU’s Member States, plus Iceland, Israel, 
Norway, Switzerland and Turkey. The programme is open to consortia of research-oriented 
enterprises from these 29 countries. Eurostars is open for continuous funding applications, 
with an average of two submission deadlines each year. The next deadline for submissions is 
21 November 2008. 
 
For more information:  
http://ec.europa.eu/enterprise/newsroom/cf/itemlongdetail.cfm?item_id=1377 
 
 
 
 
  
  
  
  

**** 

Please send your comments and opinion to us. Further information about your events, 
national studies or women projects is warmly welcomed. 

The next SME Women QUARTERLY is planned for October 2008 
Content Manager: Orsolya Tóth, Benedetta Menghetti 
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